ITEM NO. 2 (G-4)

1.
Name of the Subject/Project


Review of facility of concessional electricity tariff to the NDMC employees.

2.
Name of the department/departments concerned


Commercial Department

3.
Brief history of the subject/project


1. The NDMC vide its Reso. No. 18 dated 25.3.94 extended the benefit of concessional rate of electricity tariff as prevalent in DESU for their employees residing in NDMC accommodations/NDMC area at the rate of 13P per unit (12P+1P Electricity Tax element) on the analogy of DESU as per admissibility of units to various categories of employees as under: -


2. 
In compliance thereof 3066 NDMC employees residing in municipal accommodations both within and outside the NDMC jurisdiction are presently beneficiaries of concessional electricity in term of Committee’s Reso. No. 18 dated 28.03.94.  The employees as per their entitlement are charged for electricity consumption @ 13 paise per unit (i.e. 12 paise plus 1P electricity tax element), for 100 units, 150 units and 200 units based on three sets of pay scale of the employees, as detailed above.  After the concessional slab, as stated above, the normal domestic tariff rates are applied, starting from the first (initial) slab of normal domestic tariff. The total numbers of beneficiary employees of 3066 of concessional electricity also includes, 241 employees residing in NDMC accommodations outside the NDMC area, who are being reimbursed the difference of normal tariff paid by them to BSES/NDPL (on the rates prevalent as per the tariff schedule of 2001) and the concessional charges payable by them in terms of the aforesaid resolution on receipt of claims from them.

3. 
There has been persistent demand from various quarters/employee Unions for extending the benefit of concessional tariff to all Council’s employees on the analogy of DESU/DVB (now BSES/NDPL) because in NDMC the number of employees benefited by the scheme/policy laid down by the Council vide its Reso. No.18 dated 25.3.94 are only 17.44% of the actual sanctioned strength of 17584 employees.

4. 
Earlier the case was laid before the Council in its meeting held on 28.1.2002 for consideration and approval of the proposal that the existing policy of extending the benefit concessional tariff to municipal employees residing in NDMC accommodation/NDMC area only approved by the NDMC vide Reso. No. 18 dated 25.3.94 be done away with and electricity allowance @ Rs. 100/- per month may be paid to all the employees of NDMC irrespective of their status along with salary.    However, the Council decision was postponed for re-examination.   The case was re-examined but was rejected by the Chairman vide orders dated 28.6.2002 in view of information rendered by the Commercial Officer, DVB that benefits of concessional tariff are not being extended to the employees residing outside territorial jurisdiction of DVB.  It was also decided that the matter may be treated as closed.  

5. 
In view of the persistent demand from the NDMC Worker’s Federation, a meeting was convened by the Chairperson, NDMC, on 3.2.2003 and after re-examination the following suggestions were laid before the Council for consideration and its approval on any one of the following suggestions:

i) To extend the existing benefit to all extra NDMC employees which would approximately have Rs. 4.52 Crores expenditure per annum.

ii) Rs. 100/- per month to all the NDMC employees irrespective of their status which is about Rs. 1.98 Crore per annum in monetary terms.

iii) To distribute the existing benefit which is about Rs. 91 Lakhs (approx.) in monetary terms among all NDMC employees and each employee will get benefit of Rs. 550/- per annum.

iv) Benefit of an amount equivalent to 50 units to all NDMC employees irrespective of their status and this incurs an expenditure of Rs. 1.30 Crores (approx.) per annum.

v) Existing benefit may be withdrawn altogether.

vi) Any other solution of the issue by the Council. 

However, as per decision of the Council Reso. No. 3(xix) (G-8) dated 21.3.2003, the item was deferred.  

6. 
In order to eliminate this discrimination amongst the employees, Chairperson, NDMC vide her orders dated 18.6.04, approved to set up a Committee under the Chairmanship of Director (Welfare) with representatives from Comml./Elect. Deptt. to go into the matter and come up with recommendations regarding review of facility of concessional electricity tariff to the NDMC employees.   The concession has been desired to be extended to those persons who do not have municipal housing and should ideally be highest for the lowest paid. 

7. 
Accordingly, the Committee set up under the orders of the Chairperson, NDMC, has submitted its report on 2.8.04.   The same is added as Annexure “A” (See pages 15-19) to the preamble.  

8.
The said Committee recommended for grant of electricity allowance to all the NDMC employees, irrespective of the pay scales  @ Rs. 200/- per month.    This will result in the total expenditure of Rs. 4.22 Crores and additional expenditure of Rs. 3.40 Crores, over and above the present expenditure of Rs. 81.95 Lacs by way of concessional tariff presently being granted to the NDMC employees, residing in the accommodations owned by the NDMC.  The said decision, would tantamount to stoppage of concessional electricity tariff facility presently being extended to its employees, residing in the municipal accommodations both within and outside the NDMC jurisdiction, as per the decision of the Committee’s Reso. No. 18 dated 25.3.94.    This will also require the Council to review of its earlier decision.  

9.
The case was lastly laid before the Council vide its Reso. No. 16(G-2) dated 19.5.2006 and it was decided that this item would be taken up for discussion in the next meeting of the Council.

4.
Details proposal on the subject/project


The Committee under Director (Welfare) recommended a fixed electricity allowance of Rs. 200/- per month for all employees but Secretary, NDMC is of the view that it would cause tremendous burden on NDMC funds.  Views of F.A. and the then E-in-C are similar.  They expressed the opinion that it should be eliminated altogether.  At this juncture the proposal is to withdraw this facility extended to group ‘A’ & ‘B’ employees.  

5.
Financial implications of the proposed project/subject


If the concessional electricity tariff is withdrawn from Group ‘A’  & ‘B’ employees, it will result a saving of Rs. 11.62 Lacs per annum and it the facility is withdrawn altogether it would result a saving of Rs. 81.95 Lacs per annum.  

6.
Implementation schedule with timeliness for each stage including internal processing.



It is proposed that the decision be implemented from 1.6.2006.  

7.
Comments of the Finance Department on the subject

The case has been seen by the F.A. himself and vide his note dated 23rd May, 2005, expressed views that in the ultimate analysis the two possible rationalizes for electricity tariff concession are flawed.  One tends to be discriminate and other is ‘proliferative’.   It would, therefore, be better to withdraw it altogether or to restrict it severely. The views expressed by F.A. is added as Annexure “B” (See pages 20-21).

8.
Comments of the Department on comments of Finance Department
 


No Comments.

9.
Legal implication of the subject/project

Advice of Advisor (R & L) dated 14.12.05, is added as Annexure “C” (See page 22)

10.
Details of previous Council Resolutions, existing law of Parliament and Assembly on the subject


i) Reso. No. 18 dated 25.3.94 extending the benefit of concessional rate of electricity tariff prevailing in DESU for their employees residing in NDMC accommodations/ NDMC area.

ii) Reso. No. 3(xxi) dated 28.1.2002-the item was postponed for re-examination.   

iii) Reso. No. 3(xix) dated 21.3.2003-the item was deferred. 

11.
Comments of the Law Department on the subject/project :

Advice of Advisor (R & L) dated 14.12.05, is added as Annexure “C”

12.
Comments of the Department on the comments of Law Department


No comments. 

13.
Recommendations

The case is accordingly laid before the Council for consideration and decision that at this juncture the facility of concessional electricity tariff as extended vide its Reso. No. 18 dated 25.3.94, be withdrawn for Group ‘A’ & ‘B’ employees.  The decision will be effective from 1.11.2006.  

14.
Draft Resolution
Approved by the Council that at this juncture the facility of concessional electricity tariff as extended to NDMC employees vide its Reso. No. 18 dated 25.3.94 is withdrawn from Group ‘A’  & ‘B” employees. The decision will be effective from 1.11.2006.  

COUNCIL’S DECISION

ANNEXURE 

ANNEXURE END
S. No.�
Category of Employees�
Concessional units admissible�
�
1�
Employees in the scale of 2000-3500  & above(IVCPC).  (Rs. 6500-10500 & above Vth CPC)


Employees in the pay scale of Rs. 2200-4100 and above (S.S. Scales).�(Rs. 8000-13775 & above revised Scales)                              �
200�
�
2�
Employees in the pay scales of Rs. 950-1500 and above but less than Rs. 2000-3500            (IVCPC) (Rs. 3050-4590 & above but less than Rs. 6500-10500 under Vth CPC)


Employees in the pay scales of Rs. 1200-2190 and above but less than Rs. 2200-4100 (SSScale). (Rs. 4000-7100 & above but less than Rs. 8000-13775 in revised scales)                                                                                �
150�
�
3�
Employees in the pay scale of less than Rs.950-1500(IVCPC).  (Less than Rs. 3050-4590 Vth CPC)


Employees in the pay scale of less than Rs. 1200-2190 (SS Scale)�(Less than Rs. 4000-7100 revised Scales)


                               �
100�
�









