ITEM NO. 08 (M-04)
1. Name of the subject/project :   Framing of Recruitment Regulations for the post of TGT (Various subject for Urdu medium classes) and Assistant Teacher (Urdu)

2. Name of the Department/departments concerned :
    Education Department

3. Brief History of the subject/project :
(i) Section 43(1)(c) of the NDMC Act, 1994 provides that the Council may make regulations in respect of the qualifications of candidates for appointment to various posts.

(ii) The Recruitment Regulations (RRs) for the posts of Assistant Teacher (Urdu) were framed vide Resolution No. 16 dated 22.2.1980 and subsequently revised vide Resolution No. 25 dated 20.2.1981.

(iii) The RRs for the posts of TGT (Various subject for Urdu medium classes) have not been framed by the Council as yet.

4. Detailed proposal on the subject :
(i) In order to frame Recruitment Regulations for the posts of TGT (Various subject for Urdu medium classes), the Department of Education, GNCT of Delhi was approached to obtain copy of their RRs.  However, it was informed that no separate RRs for the post of TGT(Various subject for Urdu medium classes) have ever been framed by the GNCT of Delhi.

(ii) The issue was subsequently discussed at length in a meeting convened by the then Director (Education) with the concerned officers of the Education Department, when Recruitment Rules framed by Kendriya Vidyalaya Sangthan, Navodaya Vidyalayas, Government of NCT of Delhi as well as NDMC for TGT (Various subjects) in Hindi medium were consulted in the light of subjects being taught up to Secondary level.  The committee, after taking into consideration various aspects, drafted the Recruitment Regulations for the post of TGT (Various subject for Urdu medium classes) as per Annexure I (See pages 106 – 107).

(iii) The Recruitment Regulations for the post Urdu Teacher [Assistant Teacher (Urdu)] framed long back require  modifications as per extant UPSC/DoP&T guidelines.  The extant RRs for the post are at Annexure II (See page 108). Accordingly, necessary modifications have been carried out in the existing Recruitment Regulations for the post of Assistant Teacher (Urdu) and revised RRs are placed at Annexure III (See pages 109 – 110).

5. Financial implications of the proposed/subject :
    No Financial implications are  involved in this case.

6. Implementation schedule with timelines for each stage including internal processing :
The process for filling up of vacancies will be initiated immediately after approval of the Council.

7. Comments of the Finance deptt. on the subject :

Finance Department has concurred to the proposal of the department.

8. Comments of the Deptt. on comments of Finance Department : 

No comments.

9. Legal implications of the subject / project :

    It is an administrative matter and there are no legal implications.

10. Comments of the Law Department on the subject :


No comments.

11.  Comments of the Department on comments of Law Deptt.

No comments required.

12. Details of previous Councils Resolutions, existing law of Parliament and assembly on the subject :


(i) Resolution No. 16 dated 22.2.1980 

(ii) Resolution No. 25 dated 20.2.1981.

13. Recommendations :
It is recommended that Recruitment Regulations for the posts of TGT (Various subject for Urdu medium classes) be framed as Annexure I and RRs for the posts of Assistant Teacher (Urdu) modified as Annexure III.

14. Draft Resolution :
Resolved by the Council that the Recruitment Regulations for the posts of TGT(Various subject for Urdu medium classes)  and Assistant Teacher (Urdu)  annexed as Annexure I and Annexure III respectively are approved.

COUNCIL’S DECISION

Resolved by the Council to accord approval to framing of Recruitment Regulations for the posts of TGT (Various subjects for Urdu medium classes)  and the proposed amendment in the Recruitment Regulations for the post of Assistant Teacher (Urdu),  annexed with the agenda as Annexure I and Annexure III, respectively.
Annexure –I

Proposed Recruitment Regulations for the post of TGT (Various subject for Urdu medium classes)

	1.
	Name of the Post
	Trained Graduate Teacher [Social Science/Mathematics /Physical or Natural Science   for Urdu medium classes ]

	2.
	No. of Posts
	10 [2011]*

*(Subject to variation depending on workload.)

	3.
	Classification
	Category 'B' Non-Gazetted, Non-Ministerial

	4.
	Scale of pay
	Rs. 9300-34800 + 4600 GP (6th CPC)

	5.
	Whether Selection post or non-selection post
	Selection

	6.
	Age limit for direct recruits
	Below 32 years (Relaxable in case of SC/ST/OBC/PH/Ex-Serviceman/ Govt. employees/female candidates as per Govt. of India Instructions issued from time to time.)

	7.
	Whether benefit of years: of service admissible under Rules 30 of CCS (Pension) Rules, 1972.
	No

	8.
	Educational and other qualifications required for direct recruits
	1. A Bachelor's degree or equivalent from a recognized University or equivalent having secured at least 45% marks in aggregate in two school subjects of which at least one out of the following should have been at the elective level:

a) Mathematics b) Social Science and c) Physical/Natural Science.

 Note: As per policy, the definition of elective in RRs has been framed as that the candidate should have studied the main subject concerned as mentioned in the RRs of at least 100 marks each in all parts/years of graduation. The elective word may also include main subject as practiced in different Universities.

Note: Main  subjects for 

(i)TGT(Social Science):History/Political Science/ Economics /Geography

(ii) for TGT (Mathematics) --- Mathematics 

(iii) TGT (Physical/Natural Science)- Physics, Chemistry, Biology (Botany & Zoology both).

Provided further that the requirement as to minimum of 45% marks in the aggregate at graduation level shall be relaxable in case of 

a) Candidates who possess a post graduate qualification in any of the teaching subjects listed above 

b) belonging to SC/ST/ Physically handicapped category.

c) In case of Honors Degree in any of the above mentioned three subjects, the candidate must have studied other two subjects in the first and second year of the course.

2.  (i) Bachelor of Education (for direct recruitment only) 

    (ii) B.Ed or SAV for departmental candidates.

3. The candidate must have studied Urdu as a subject up to Secondary level or equivalent. 



	9.
	Whether age and educational qualifications prescribed for direct recruits will apply to promotees
	Age: No

Educational Qualification : Yes

	10.
	Period of probation, if any
	Two Years

	11.
	Method of Recruitment whether by direct recruitment or by promotion or by deputation/transfer & percentage of the vacancies to be filled by various methods
	By direct recruitment -25%

By departmental promotion failing which by direct recruitment-75%

	12.
	In case of Recruitment by promotion/by deputation/transfer grades from which promotion/deputation/transfer to be made
	Promotion: 
1. By promotion from amongst Assistant Teachers having a minimum of five years regular service as Assistant Teacher in the pay scale of Rs. 9300-34800 + 4200 GP and possessing requisite qualifications prescribed for direct recruitment, failing which by direct recruitment --70%.

2. By promotion from Laboratory Assistants working in NDMC Schools having a minimum of 5 years regular service as Laboratory Assistant and possessing requisite qualifications prescribed for direct recruitment, failing which by promotion of Assistant Teachers -- 5%

3. By direct recruitment --25%

Note: The eligibility of personnel of feeder cadre will be determined with reference to qualifications possessed by them as on 1st January of the year in which selection is made.

	13.
	If a DPC exists, what is the composition?
	DPC (for promotion)

1. Secretary                   - (In Chair)

2. Director (Personnel)  - Member

3. Director (Education)  - Member

4. Director (Finance)     - Member

5. Director (Liaison)      -  Member



	14.
	Circumstances in which UPSC to be consulted in making recruitment
	Not applicable


Annexure-II

Existing Recruitment Regulations for the post of Urdu Teacher

	Sl. No
	
	

	1. 
	Name of the Post
	Urdu Teacher

	2. 
	No. of Posts
	--

	3. 
	Classification
	Group 'C'

	4. 
	Scale of pay
	1200-2040

	5. 
	Whether Selection post or non-selection post
	NA

	6. 
	Age limit for direct recruits
	18-30 years for Male.

18-40 years for Female.

	7. 
	Whether benefit of added years of service admissible under Rules 30 of CCS (Pension) Rules, 1972.
	--

	8. 
	Educational and other qualifications required for direct recruits
	Essential:

1. Higher Secondary Certificate  (with Urdu as an elective Subject) + 2 years teacher's training certificate from recognized Institution/University,

Or

Intermediate with Urdu as an elective subject with one year's teacher training or equivalent from a recognized Institution/University.

Desirable:  i) Bachelor's Degree of a recognized University or equivalent and

 ii) Bachelor's Degree in Education from a recognized University/Institution.


	9. 
	Whether age and educational qualifications prescribed for direct recruits will apply to promotees
	---

	10. 
	Period of probation, if any
	---

	11. 
	Method of Recruitment whether by direct recruitment or by promotion or by deputation/transfer & percentage of the vacancies to be filled by various methods
	Direct Recruitment

	12. 
	In case of Recruitment by promotion/by deputation/transfer grades from which promotion/deputation/transfer to be made
	Not Applicable

	13. 
	If a DPC exists, what is the composition?
	As in NDMC

	14. 
	Circumstances in which UPSC to be consulted in making recruitment
	--


Annexure-III

    Proposed Recruitment Regulations for the post of Asstt. Teacher (Urdu)

	Sl. No
	ITEM
	

	1. 
	Name of the Post
	Assistant Teacher (Urdu) - Primary

	2. 
	No. of Posts
	46 [2011]*

*(Subject to variation depending on workload.)

	3. 
	Classification
	Category  'B' Non-Gazetted, Non-ministerial 

	4. 
	Scale of pay
	Rs. 9300-34800 + 4200 GP (6th CPC)

	5. 
	Whether Selection post or non-selection post
	Selection

	6. 
	Age limit for direct recruits
	Below 30 years (Relaxable in case of SC/ST/OBC/PH/Ex-Serviceman/ Govt. employees/female candidates as per Govt. of India Instructions issued from time to time.)

Note: The crucial date for determining the age-limit shall be the closing date for receipt of applications from candidates in India.



	7. 
	Whether benefit of added years of service admissible under Rules 30 of CCS (Pension) Rules, 1972.
	No

	8. 
	Educational and other qualifications required for direct recruits
	Essential: 

1. Senior Secondary (10+2) or intermediate or its equivalent from a recognized Board.

 2. Two years Diploma or Certificate Course in Elementary Teachers Education Course/Junior Basic Training or Bachelor of Elementary Education or equivalent from a recognized institution.

 3. Must have passed Urdu as a subject at Secondary level or equivalent

Desirable : Computer Knowledge



	9. 
	Whether age and educational qualifications prescribed for direct recruits will apply to promotees
	Not Applicable

	10. 
	Period of probation, if any
	Two Years

	11. 
	Method of Recruitment whether by direct recruitment or by promotion or by deputation/transfer & percentage of the vacancies to be filled by various methods
	By direct recruitment

	12. 
	In case of Recruitment by promotion/by deputation/transfer grades from which promotion/deputation/transfer to be made
	Not Applicable

	13. 
	If a DPC exists, what is the composition?
	Not Applicable.

	14. 
	Circumstances in which UPSC to be consulted in making recruitment
	Not Applicable


