ITEM NO.23 (H-20)
1.
NAME OF THE SUBJECT:

Regulations relating to the qualifications of candidates and manner of selection for appointments to posts referred to in Section 43(1)(c) of the N.D.M.C. Act, 1994; (in common parlance called “Recruitment Regulations”).

2.
NAME OF THE DEPARTMENT
Personnel Department.

3.
BRIEF HISTORY OF THE SUBJECT:
(I) Section 43(1)(c) of the N.D.M.C. Act, 1994 provides that the Council may make regulations in respect of the qualifications of candidates for appointment to the post of Secretary and Chief Auditor of the Council and of category “A” and category “B” posts included in the Schedule referred to in Section 34(1) of the Act, and the manner of selection for appointment to such posts.  (These common parlance are called “Recruitment Regulations”).

(II) Section 43(2) of the said Act further provides that no regulations referred to above shall be made except after consultation with the UPSC. 
(III) Section 387(2) of the said Act stipulates that no regulations made by the Council shall have effect until it has been approved by the Central Government and published in the Official Gazette.
Under the above provisions, N.D.M.C. is required to have the recruitment regulations for the following post :-

I.
Security Guard in the pay scale of Rs.2550-3200.

II.
Head Guard in the pay scale of 3050-4900.

III.
Supervisor/Head Constable in the pay scale of 3200-4900 all in the under 5th CPC.

The existing RRs have been considered to be lacking with the provisions as per DOPT guidelines regarding the age limits for direct recruitment as well as other similar requirements.  

2. DETAILED PROPOSAL ON THE SUBJECT:

(i) With a view to expedite finalization of the Recruitment Regulations, it has been proposed to obtain approval of the Council to the above recruitment rules for the above post.

3. FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:

There are no additional financial implications except those already provided in the Budget Estimate of the N.D.M.C.

4. IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING.

After the approval of the Regulations by the Council, the same shall be adopted in N.D.M.C, being group “B & C” posts.

5. COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:

a) Department has not mentioned the scale of pay in the proposed RRs to the post of Security Guards. 

b) A reference is invited to G.I. Dept. of Pers & Trg. OM No. AB-14017/2/97-Estt. (RR) dated 25.5.98 regarding amendments to Service Rules/ Recruitment Rules consequent on revision of pay scale as recommended by the Vth CPC.  No revised qualifying service for the feeder grade from the pay scale of Rs. 2550-3200 to 3050-4590 has been prescribed here.  This means no promotion from the pay scale of Rs. 2550-320 can be given direct to the pay scale of Rs. 3050-4590.  The basis on which pay scale of Rs. 3050-4590 has been proposed to the promotional post of Head Guard may kindly be recorded. 

c) When the post of Head Guard has been proposed as “Non-Selection” departmental promotional post; on what basis essential educational qualification has been mentioned as “Matriculation” denying security guards of VII pass or equivalent (minimum required qualification for the post of security guard) the right of getting promotion after serving minimum qualified service. 

d) As per G.I.:M.F:O.M. No. 7(19)-E (Co-ord)/93 dated 25.11.93; no post can be created without finalizing recruitment rules.  Department must keep in mind that after finalization of RRS for these posts; approval of the competent authority with the concurrence of finance department for sanction/ creation of new posts would be needed. 

6. COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT.

a) The pay scales proposed for each post have been indicated against the relevant, Col. Of the RRs at Annexures – ‘A’, ‘B’ & ‘C’. (See pages 148 - 154)
b) The RR’s for the post of Head Guard have been framed on the basis of RR’s prevailing in MHA.  As such, the reference quoted regarding DOPT guidelines in Para -2 is not relevant.  There is no bar in MHA notification for promotion in the pay scale of Rs. 3050-4590 on the basis of service rendered in the feeder cadre of Security Guard.  

c) The post of Head Guard has been proposed as Non-selection on the basis of MHA guidelines on Page- 16/C.  The Security Guards shall be given two years time period for acquiring essential qualification required for promotion to the post of Head Guard. 

d) This a case where 45 Nos. of Security Guards are already working in the pay scale of Rs. 2550-3200 and as such the question of creation of posts do not arise.  The case is being mooted to organize the work force already working in the Security Staff and prepare a proper hierarchy under the administrative control of the C.S.O. 

7. LEGAL IMPLICATION OF THE SUBJECT:

There are no legal implications.

8. DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:

Not applicable.

9. COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT:

Law Department has concurred in the proposal.

10. COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT.

In view of the concurrence of the Law Department, no comments are required.

11. RECOMMENDATION:

e) It is recommended that the Council may approve the Recruitment for the following posts as per Annexures – ‘A’, ‘B’ & ‘C’. (See pages  148 - 154) .

I.
Security Guard in the pay scale of Rs.2550-3200.

II.
Head Guard in the pay scale of 3050-4900.

III.
Supervisor/Head Constable in the pay scale of 3200-4900 all in the under 5th CPC.

12. DRAFT RESOLUTION:

Resolved by the Council that the Recruitment Regulations for the above posts as per Annexures – ‘A’, ‘B’ & ‘C’. (See pages 148 - 154) are approved.

COUNCIL’S DECISION

Resolved by the Council that the Recruitment Regulations for the posts (As per Annexures A,B & C) are approved with following modifications :-

1. The designation for the post of Head Constable/Supervisor will be known as ‘Supervisor’ and the word ‘Head Constable’ is to be deleted.

2. In column No. 12 of the RRs for the post of Supervisor, the eligibility criteria is substituted by ‘Head Guard with 3 years of regular service in the grade of 8 years of combined service as Head Guard & Security Guard subject to the condition that incumbent is physically and mentally fit.

Annexures

148 – 154 

