ITEM NO. 14 (H-6)
1. Name of the subject:

Adoption of Govt. of India’s various orders regarding implementation of the 6th Pay Commission Report.

2. Name of the department concerned:

Personnel Department

3. Brief history of the subject:

Govt. of India’s orders regarding Fifth Pay Commission report – CCS (Revised Pay) Rules, 1997 were adopted earlier vide Resolution No.3(x) dated 29.10.1997 and made applicable to all employees other than those drawing salary under Shiv Shankar Scales.   The Delhi Vidyut Board (Revised Pay) Rules, 1998 were subsequently adopted for NDMC employees already drawing salary on the basis of S.S. scales/DVB scales.

4. Detailed proposal on the subject: 

(A)
Section 43 (1) (a)  of NDMC Act provides that the  Council may make regulations to  provide for the tenure of office, salaries and allowances, provident funds, pensions, gratuities, leave of absence and other conditions of service of officers and other employees appointed under this Chapter.  Further, Section 18 (b) of the Act vests the executive power to the Chairperson of the Council to prescribe the duties of and exercise supervision and control over the acts and proceedings of, all municipal officers and other municipal employees and subject to any regulation that may be made in this behalf, dispose of all questions relating to the service of the said officers and other employees and their pay, privileges, allowances and other conditions of service. The Council has, however, not made regulations on the subject till date.  About half of the employees are presently getting their pay and allowances on the CPC pattern and the remaining half on SS/erstwhile DVB pattern.

 (B)
While disposing of various appeals regarding grant of higher pay scales to different categories of employees in NDMC, the Supreme Court vide its orders dated 16th July, 2008 directed for rationalization of the scales of pay of all the employees working in NDMC.  Accordingly, a Committee has been set up on 8.8.2008 to rationalize the pay scales of all municipal employees. The Committee has to submit its report within a period of 3 months. 

(C)
The Govt. of India has since issued notification/resolution/office memorandum etc. for implementation of Sixth Pay Commission Report.  The details thereof are as under:- 

(i)
The Central Civil Services (Revised Pay) Rules- Notification No. GSR 622(E) dated 29th August, 2008 issued by the Govt. of India, Ministry of Finance.

(ii)
Copy of Resolution No.1/1/2008-I.C. dated 29th August, 2008 issued by the Govt. of India, Ministry of Finance.

(iii) O.M. No.F.No.1/1/2008-IC dated 30.8.2008 issued by the Govt. of India, Ministry of Finance regarding implementation of Sixth Pay Commission recommendations – fixation of pay and payment of arrears – instructions regarding.

(iv) Resolution No.38/37/08-P&PW(A) dated 29th August, 2008 issued by the Govt. of India, Ministry of Personnel, Public Grievances and Pensions relating to revised pension structure effective from 1.1.2006.

(v) O.M. No. 1(3)/2008-E.II(B) dated 29.8.2008 issued by the Govt. of India, Ministry of Finance relating to revised rates of grant of Dearness Allowance.

(vi) O.M. No.21(2)/2008-E.II(B), dated 29.8.2008 issued by the Govt.  of India, Ministry of Finance relating to grant of Transport Allowance.

(vii) O.M.No.2(13)/2008-E.II(B) dated 29.8.2008 issued by the Govt. of India, Ministry of Finance relating to grant of House Rent Allowance (HRA) and Compensatory (City) Allowance (CCA).

(viii) OM No.2/22/(B)/2008-Estt.(Pay II) dated  3.9.2008 issued by Govt. of India, Ministry of Personnel, Public Grievance & Pensions relating to grant of Deputation(Duty) Allowance.

(ix) OM No. F.No. 7(19)/2008-E.III(A) dated 30.8.2008 issued by Govt. of India, Ministry of Finance relating to revision of rates of Non-Practicing Allowance(NPA).

(D) 
Sixth CPC in its report regarding Group ‘D’ staff has recommended that no future recruitment is to be made in the Grade. The Commission has prescribed a running pay band   (-1 S Scale) for posts belonging in Group ‘D’, which is not a regular pay scale. It has recommended that initially all Group ‘D’ employees shall be placed in the -1S pay scale with appropriate grade pay. Thereafter, such of those Group ‘D’ employees as already possess the revised minimum qualifications prescribed for entry into the Group ‘C’ pay band along with a grade pay of Rs. 1800/- would be placed in that grade (i.e. pay band of Rs. 4860-20200/- along with a grade pay of Rs. 1800/- with effect from 1.1.2006. Such of those existing Group ‘D’ employees who do not possess the minimum qualifications prescribed would need to be retrained and a training package evolved separately for each of the individual Ministry/Department/Organization keeping in view their specific needs. After re-training with emphasis on multi-skilling, the Group ‘D’ staff will be placed in the pay Band PB-1 of Rs.4860-20200/- with the grade pay of Rs. 1800.  Government has accepted the recommendation of the Commission subject to the modification that PB-1 will be Rs. 5200-20200/-. 

(E)
As submission of the final report of the Committee constituted in pursuance of directions of the Apex Court may take some time , the Committee vide its interim recommendations has suggested as under:-

(i)
Work out the average grade pay for each pay band, pending working out of the arrears of pay and allowances after fixing the pay on the basis of Sixth Pay Commission Report and/or report of this Committee, pay an adhoc amount immediately.  The adhoc payment, to be adjusted from the arrears to be finally worked out, is recommended as under:

	Pay Band
	Grade Pay
	32 Months Arrears
	40% of Arrears
	Adhoc Amount

	
	Min.
	Max.
	Avg.
	
	
	

	-1 S
	1300
	1650
	1475
	47200
	18880
	20000

	PB-1
	1800
	2800
	2300
	73600
	29440
	30000

	PB-2
	4200
	5400
	4800
	153600
	61440
	62000

	PB-3
	5400
	7600
	6500
	208000
	83200
	85000

	PB-4
	8700
	8900
	8800
	281600
	112640
	115000

	
	10000
	10000
	10000
	320000
	128000
	125000


(ii)
The pay from 1st September, 2008 may be paid provisionally corresponding to the pay drawn as on 01.8.2008 as per the table attached with the OM of 30.8.2008.

(iii)
On the provisional basic pay so worked out, House Rent Allowance may be paid from 1.9.2008 at 30% and DA at 16%.

(iv) The Transport Allowance from 1.9.2008 at Rs.3200/-, Rs.1600/- and Rs.600/- may be paid provisionally as prescribed in OM of 29.8.2008 alongwith 16% DA.

(v) The applicable Deputation Allowance and NPA may also be paid provisionally from 1.9.2008.

5. Financial implications of the Proposed Subject:

The Financial implication for payment of salary and allowances at revised rates w.e.f. 01.09.2008 along with 40% arrears to all employees would be Rs.200 Crores (appx.) for the year 2008-09.  

6. Implementation Schedule with Timeliness for each stage including Internal Processing:

Revised pay and allowances to all the employees for the month of September 2008 will be paid and the provisional arrears to the tune of 40% of total arrears paid in October, 2008 before the ensuing festival season.  

7. Comments of the Finance Department on the Subject:

No comments

8. Comments of the Department on Comments of Finance Department:

Not applicable

9. Legal implication of the subject:

Nil

10. Details of previous Council Resolutions, existing Law of Parliament and Assembly on the Subject:

Vide Resolution No.3(x) dated 29.10.1997 – the Govt. of India’s orders regarding 5th CPC Report – CCS (Revised Pay) Rules, 1997 were adopted by the Council. With the approval of Chairperson, NDMC, Delhi Vidyut Board (Revised Pay) Rules, 1998 were adopted. (Office Order No. S.O.(EE-I)/1431/SC-III dated 4.6.98)

11. Comments of the Law Department on the Subject:

No comments

12. Comments of the Department on the comments of the Law Department:

Not applicable

13. Certification by the department that all the Central Vigilance Commission (CVC) guidelines have been followed while processing the case.

Not required.

14. Recommendation:

The various orders issued by the Government regarding implementation of the recommendations of the Sixth CPC be accepted provisionally and pay of all the employees fixed provisionally in appropriate pay band taking into account the pay drawn as on 01.08.2008 alongwith corresponding grade pay and an adhoc amount, i.e., 40% of provisional arrears paid immediately. The final adoption of the Pay Commission report be made after receipt of the final report of the Committee constituted in pursuance of Court directions. 

15. Draft Resolution:

Resolved by the Council that:

(i) The Govt. of India’s Orders as mentioned in Para 4(C) regarding Sixth Pay Commission Report along with all other subsequent orders and clarifications issued in this behalf, from time to time are adopted in respect of all employees provisionally.

(ii) The proposal for payment of enhanced pay and allowances w.e.f. 01.09.2008 and payment of 40% of the provisional arrears subject to adjustment against future payments to all the employees is approved.

(iii) The provisional payment be released to all employees without waiting for formal confirmation of minutes.

(iv) The recommendation regarding stoppage of recruitment to Group D category and any other issue specifically related to NDMC be examined by the Committee constituted for rationalization of pay scales of all employees in view of special circumstances in the local body.

(v) The matter be placed again for final decision before the Council after receipt of report of the said Committee.

COUNCIL’S DECISION
Resolved by the Council that:

(i) The Govt. of India’s Orders as mentioned in Para 4(C) regarding Sixth Pay Commission recommendation along with all other subsequent orders and clarifications issued in this behalf from time to time are adopted in respect of all employees, provisionally.

(ii) The proposal for payment of enhanced pay and allowances w.e.f. 01.09.2008 and payment of 40% of the provisional arrears subject to adjustment against future payments to all the employees is approved.

(iii) The provisional payment be released to all employees without waiting for formal confirmation of minutes.

(iv) The recommendation regarding stoppage of recruitment to Group D category and any other issue specifically related to NDMC be examined by the Committee constituted, in pursuance of the direction of the Apex Court vide order dated 16.07.2008 in SLP No. 13301/2005 & Batch, titled NDMC vs R.L. Gautam & Others for rationalization of pay scales of all employees, in view of special circumstances in the local body.

(v) The matter be placed again for final decision before the Council after receipt of report of the said Committee.

