
COPY OF AVAILABLE RRS 

1 Principal 

2 TGT (Various Subject) 

3 
TGT (Modern Indian 
Language) 

4 PGT (Various Subject) 

5 PGT (Physical Subject) 

6 PGT (Home Science) 

7 PGT (Music) 

8 PGT (Painting) 

9 PGT (Commercial Art) 

10 PGT (Graphics) 

11 PGT (Sculpture) 

12 PGT (Engineering Drawing) 

13 
TGT (Various Subject-
Urdu) 

14 
Assistant Teacher 
(Primary) 

15 Assistant Teacher (Urdu) 

16 PGT (IP) 

17 TGT (CS) 

18 Computer Lab/IT Assistant 
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%FM NO. 23 (M-02)

i Name of the subject/ project:

Framinq/amendment of Recruitment Regulations for the posts of Computer Lab/IT 
Assistant, TGT (Computer Science) & Lecturer (Informatics Practices/Computer
Science).

1.

Name of the department/ departments concerned: 

Education Department

2.

Brief history of the subject/ project:

in order to introduce computers at school level, a Centrally Sponsored Scheme under 
the name "CLASS PROJECT" was launched by Govt, of India, which was adopted by 
Delhi Govt, for its schools. Under the scheme, 5 NDMC schools were taken up. Under 
this project BBC computers in all 5 schools were supplied by Delhi Govt, through M/s 
Micro Computer India Pvt. Ltd. The software & 05 teachers were also supplied by the 
organization. However, the salary for the teachers/instructors was paid by NDMC. 
This project continued from the year 1991to 1995.

3.

(a) In

. ;

I (b) Durinq the year 1999, an Information Communication Technology (ICT) programme 
as per CBSE/NCERT guidelines was introduced in NDMC schools. Computer labs in all 
NDMC Schools have been established by renovating the existing class rooms. Initially, 
Software from M/s NUT (Leda Project) and software from M/s Jiva were procured by 
NDMC. Teachers (TGT's) to teach computer education were hired on contract basis. 
Since, computer literate professionals were in demand in the market; there w*35 a 
high attrition rate of teachers due to which continuity of teaching could not be 
maintained by the department.

(c) Council vide its Resolution No.VII (M-3) dated 19.09.07 permitted outsourcing for 
leasing of supply, installation & commissioning for new Computer Systems, 
peripherals & provision of one IT Assistant. Accordingly, agreement was signed 
with M/s Computer Clinic on 11th December, 2007 for leasing of supply, 
installation, commissioning of Computer systems and provisions of IT Assistant in 
46 NDMC school building for a period of 4 years. After completion of the duration 
of the project, the hardware/manpower provided by the organization has been 
withdrawn from the schools.

(d) Council vide its subsequent Resolution No.07 (M-4) dated 16.07.2008 accepted the 
tender of M/s NUT Ltd. for the work of "Provision for Leasing of Computer Hardware & 
connected accessories in 9 NDMC/Navyug Labs and outsourcing of teaching of 
Computer Science, Informatics Practices at +2 level & awareness cum literacy of 
Computers in class VI to class X in NDMC/Navyug Schools for a period of four years 
commencing from the academic year 2008-09. The term of the project would be over 
by the end of the academic session 2011-12.

(e) The council vide its subsequent Resolution No.16 (1-01) dated 16.06.2010 approved 
the proposal of IT Department for implementation of 'Education Integration Project' in 
NDMC Schools through NICSI. The project aims to improve operational efficiencies, 
ensuring effective utilization of resources and developing appropriate bases for 
planning future goals.

.:
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I •
(f) The Computer Labs have, thus been created in all Middle, Secondary and Senior 

Secondary Schools. The new Computer Labs are being created in 22 primary (19 
NDMC & 03 Navyug) schools. The renovation of existing classrooms has been taken 
up by the Engineering Departments through tiling of floors, installing of Air 
Conditioners and providing requisite furniture etc. The procurement of hardware i.e., 
Computer, Printer, UPS etc. is being done by IT Department.

(g) After removal of the computer hardware and pulling out of the IT professionals from 
the schools on expiry of the contract with the Computer Clinic, the day to day 
computer related work at school level has virtually stopped. Further, Heads of schools 
are facing difficulty in sending all communications, data etc. to CBSE on line. The 
Education Integration Project (EIP) being implemented by the IT Department through 
M/s NISCI has not yet started functioning. After its initial implementation and 
stabilization, the project shall be owned by the Education Department. To run this 
project successfully a computer literate personnel in each school shall be required. 
Separately, the deptt., in consultation with IT deptt. is in the process of procuring a 
suitable software to teach computers in all these independent primary schools.

(h) The following posts have already been created in the Education Department for 
providing computer education:

a. Coordinator (Computers) [re-designated as DEO (Computers)]: 1

b. Lecturer (Informatics Practices/Computer Science)
c. TGT(Computer Science)

(i) The Recruitment Regulations for the post of DEO (Computers) have been approved by 
the Council vide Resolution No.05 (M-04) dated 23.12.2011.

: 7
:11

(j) Recruitment Regulations for the post of PGT (Computer Science) have not yet been 
approved. However, the posts were initially filled up on contact basis as per the draft 
RRs (Annexure I See page 328) and after decision of the Council to outsource the 
Computer education in the schools, teachers provided by M/s NUT are presently 
teaching the subject in schools.

(k) Recruitments Regulations for the post of TGT (Computers Science) were approved by 
the Chairman/Council. The posts were initially filled up on contact basis as per the 
said RRs (Annexure II See page 329) and after decision of the Council to outsource the 
Computer education in the schools, teachers provided by M/s NUT are presently 
teaching the subject in schools.

Detailed proposal on the subject/ project:

A huge investment in the shape of improvement in physical infrastructure 
is being made by the Engineering Departments and on computer hardware 
by the IT Department. In order to effectively utilize the same for the 
benefit of the student community, it is imperative that a permanent cadre 
of trained manpower is created at the school level. This is also needed 
subsequent to withdrawal of manpower provided by M/s Computer Clinic at 
the school level. This is required for effective communication with the 
Headquarter. Implementation of the Education Integration Project (EIP) 
project and in order to provide requisite information/ data to CBSE etc., it 
is, therefore, proposed to create at least one post of Computer Lab 
Asstt./IT Assistant in all independent schools. The post is proposed to be 
created in pay scale of Rs. 5200-20200 plus Grade pay of Rs.2800. The

4.

a)
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proposed financial implication of creation of 40 posts of Computer Lab/IT 
Assistant is estimated to be about Rs. 1,14,64,800/-.

It is proposed that the permanent cadre for computer teaching at TGT /PGT 
level be created instead ef outsourcing the teaching to private 
organizations. 10 posts of TGT (Computer Science) in the pay scale of 
Rs.9300-34800/- plus Grade pay of Rs.4600/- are required to be created 
[11 posts of TGT (Comp. Sc.) already exist]. The proposed financial 
implication of creation of 10 posts of TGT (Computer Science) is estimated 
to be about Rs. 41,70,120/- per annum.

No new posts of Assistant Teachers are proposed to be created. As the 
Computer Labs are being established in Primary Schools, it is proposed 
that the existing Assistant Teachers be assigned the work of teaching 
computer subject at Primary level, after imparting necessary training to 
them. The teachers, to be trained will be identified and they will be 
imparted training and compensated suitably.

The creation of the posts would imply that each independent senior 
secondary school will have a Lecturer, a TGT and a Computer Lab/ IT 
Assistant, while each independent secondary/ middle school will have a 
TGT and a Computer Lab/ IT Assistant and each independent primary 
school will have a Computer Lab/ IT Assistant. The Lab Assistant/ IT 
Assistant will also provide IT support to the Head of school in addition to be 
responsible for computer labs.

The RRs for the post of TGT (Computer Science) & Lecturer 
(Informatics Practices/Computer Science) are prepared on the basis of the 
qualification prescribed by CBSE for Computer related subjects & are 
placed at Annexure III and Annexure IV (See pages 330 - 332) respectively. 
The RRs for the post of Computer Lab/IT Assistant are at Annexure V (See 
page 333).

b)

O

d)

;

:
I

e)

5. Financial implications of the proposed project/subject:

The financial implications of creation of 10 posts of TGT (Comp. Sc.) and 40 
posts of Computer Lab/ IT Assistant are as under:

Financial implicationsPay scaleName of 
post

No.S.
(In Rs.)ofNo.

post
Per annumPer months

41,70,120/-3,47,510/-Rs. 9300-34,800/- +
GP 4600

10TGT1.
(Comp.
Sc.)

1,14,64,800/-9,55,400/-Rs. 5200-20,200/- +
GP 2800

40Comp.2.
ITLab/

Assistant

ijili
Delhi Municipal Council 

New DelhiNew
Patika Kehftra

26.04.2012- vy. ted
S.O. (G.A.)
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6. Implementation schedule with timeliness for each stage including internal 

proceedings

The department will initiate action to fill up the posts expeditiously by convening 
DPC to fill up promotional quota vacajicies and sending requisitions to D5SSB for 
filling up direct recruitment vacancies.

7. Comments of the Finance Department on the subject:

Finance Department has conveyed its no objection for creating 10 posts of TGT 
(Computer Science) and 40 posts of Computer Lab Assistant/ IT Assistant with the 
financial implications of Rs. 41,70,120/- and Rs. 1,14,64,800/- respectively subject 
to approval of the Competent Authority and vetting by the Law department.

!
8. Comments of the Department on comments of Finance Department 

No comments are called for.

9. Final views of Finance Department:

Not required in view of comments of Finance Department at Para 7 above.

10. Legal implication of the subject/project:

It has no legal issues. This department is in the process of finalizing RRs as per 
DoP&T's guidelines. If it cannot wait, it can go to Council.

11. Details of previous Council Resolutions, existing law of Parliament and Assembly on 
the subject:

Resolution no. VII (M-3) dated 19.09.07 
Resolution no. 07 (M-4) dated 16.07.08 
Resolution no. 16 (1-01) dated 16.06.10 
Resolution no. 05 (M-04) dated 23.12.11

(i)
(ii)
(iii)
(iv)

Comments of the Department on the comments of Law Department:

The computer labs in schools are in the final stages of being set up. Further, the 
contract with M/s NUT would be over by August, 2012. The department in the 
academic interest of the students is of the view that creation of the posts, ^rami^9 
their RRs and filling up the same need to be expedited, as such the Agendum be 
placed before the Council. The proposed RRs framed by the Department are as 
per the guidelines of DoP&T.

12.

Final view of Law Department13.
already there that it has no law point & is anViews of Law Deptt. are 

administrative decision.

New Delhi Municipal Council 
Palika Kendra, New Delhi 26.04.2012
attested

S.O. (G.A.)
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Certification by the Department that all Central Vigilance Commission (CVC) 
guidelines have been followed while processing the case:

Not applicable

14.

15. Recommendations:

The proposed Recruitment Regulations for the posts of Computer Lab/IT Assistant, 
TGT (Computer Science) & Lecturer (Informatics Practices/Computer Science) may 
be approved.

COUNCILS DECISION

Resolved by the Council that the proposed Recruitment Regulations for the posts 
of Computer Lab/IT Assistant, TGT (Computer Science) & Lecturer (Informatics 
Practices/Computer Science) are approved.

!

!

I

I

New Delhi Municipal Council 
Palika Ke iidra, New Delhi
attested 26.04.2012 & 
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Annexure 1

Draft Existing RRs for the Post of PGT (Comp. Science)

1. Name of post Lecturer (Computer Science)
2. Number of post 04
3. Classification Group 'C

4. Scale of pay Rs. 6500-200-10500
5. Whether selection or Non-

selection post
Selection

6. Age limit for direct
recruitment

Below 36 years for male and below 46 years for
females. Relaxable in case of SC/ST/OBC/Handicapped 
as per Govt, of India Rules.

6(a) Whether benefit of added
years of service admissible 
under Rule 30 of the CCS 
Rules, 1972

No

7. Educational & Other
Qualifications required for 
direct recruits

BE/B. Tech(Computer Science/Information 
Technology/Master of Information Science/Master of 
Information Technology/Master of Computer 
Application/M.Sc. (Computer Science).

8. Whether age & qualification
prescribed for direct 
recruits will apply in the 
case of promotees

Age
Qualification : Yes

: No

9. Period of probation, if any 2 years

Method of recruitment
whether by Direct 
recruitment or by promotion 
or by deputation/absorption 
and percentage of 
vacancies to be filled by 
various methods

10. 75% by departmental promotion Amongst TGT 
(Computer Science) having 5 years regular service 
failing which by direct recruitment.

11. In case of recruitment by
promotion/
deputation/transfer grades 
from which
promotion/Deputation to be 
made

From amongst TGT (Computer Science) having 5 years 
regular service in this cadre.

12. If DPC exists what is its
Composition

DPC consisting of Secretary, NDMC- Chairperson with 
Director (P), Director (Education),
Director (Finance),
Director (SC/ST) as member of the DPC or as 
constituted from time to time._____________________
In circumstances when departmental candidates are
not available.

13. Circumstances in which
UPSC has to be consulted

New Delhi Municipal Council 
Palika Keifdra, New Delhi
attested 26.04.2012

S.O. (G.A.)
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Annexure II
.

Existing Recruitment Rules for the Post of TGT (Comp. Sc.)

TGT (Computer Science)vjame of post1.

Group 'C '2. Classification

Rs. 5500-175-9000/-3. Scale of pay
SelectionWhether selection or Non-4.

selection post
Below 30 years. For females 35 years. Relaxable in case 
of SC/ST/OBC as per Govt. Rules.

Age limit for direct
recruitment

5.

B.Sc. (Computer Science)OtherEducational &
Qualifications required

6. Or
BCA or B.Sc. with DOEACC 
"O" level.

: NoAge
Qualification : Yes

Whether age &
qualification prescribed 
for direct recruits will 
apply in the case of 
promotees

7.

One yearPeriod of probation, if any8.

25% by direct recruitment 75% by departmental 
promotion failing which by direct recruitment

Method of recruitment
whether by Direct 
recruitment or by 
promotion or by 
deputation/absorption 
and percentage of 
vacancies to be filled by 
various methods

9.

From amongst the Asstt. Teacher having 5 years
regular service.

In case of recruitment by
promotion/ 
deputation/transfer 
grades from which 
promotion/Deputation to 
be made 

10

As constituted from time to
time. 

If DPC exists what is its
Composition

1]
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Annexure III

Proposed Recruitment Regulations for the post of TGT (Computer Science)

Proposed RRs
TGT (Computer Science)Name of Post1.
21*[2012]
* subject to variation as per post fixation 
Category 'B1 Non ministerial, Non-Gazetted

No. of Posts2.

Classification3.
Rs. 9300-34800 + 4600 GPScale of pay4.
SelectionWhether Selection post or non- 

selection post
5.

Below 32 years (relaxable for
SC/ST/OBC/PH/females/Govt. Servants as per 
Government Rules.)

Age limit for direct recruits6.

B.Sc. Computer Science/BCA/Bachelor of
Information Technology

Educational and other qualifications
required for direct recruits

7.

Or
Graduate Degree in any subject with Mathematics 
as a subject and 3 years Diploma in Computer 
Engineering/IT from an Institution recognized by 
AICTE/University.

Graduate Degree in any subject with Mathematics 
as a subject and at least one year Diploma in 
Computer Applications from an Institution 
recognized by AICTE/University.

Or

Or
'A' Level from DOEACC
And
Graduate with Bachelor of Education (B.Ed) or its 
equivalent.

Whether age and educational
qualifications prescribed for direct 
recruits will apply to promotees

Age: No8.

Qualification: Yes
Period of probation, if any_________
Method of Recruitment whether by
direct recruitment or by promotion 

deputation/transfer 
percentage of the vacancies to be 
filled by various methods.

Two years9.
By direct recruitment- 25%10.

By Promotion failing which by direct recruitment-- 
75%

&byor

Promotion:
From amongst Assistant Teachers having 05 years 
regular service in the grade and possessing 
qualifications prescribed for direct recruitment.

In case of Recruitment by 
promotion/by deputation/transfer 
grades
promotion/deputation/transfer to be 
made.

11.

whichfrom

DPC comprising of :
Secretary, NDMC - Chairman 
Director (Education) - Member 
Director (Personnel) - Member 
Director (Finance) - Member 
Rep. of SC/ST

If a DPC exists, what is the 
composition.

12.
(i)
(ii):
(iii)
(iv)
(v) - Member

New Delhi (viunicipal Council 
ira, New DelhiPalika K<

ATTESTED 26.04.2012

S.O. (G.A.)
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Annexure IV

grpposed Recruitment Regulations for the post of Lecturer (Informatics Practices/Computer

Proposed RRs
: i. Name of Post Lecturer (Informatics Practices/Computer Science)

07* [2012]
* subject to variation as per post fixation________
Category 'B', Non ministerial, Non-Gazetted

.
2. No. of Posts

3. Classification

4. Scale of pay Rs. 9300-34800 + 4800 GP
5. Whether Selection post or non-

selection post
Selection

6. Age limit for direct recruits Below 32 years (relaxable for
SC/ST/OBC/PH/females/Govt. Servants as per
Government Rules.)___________________________
(a) B.E./B.Tech (Computer Science /Computer 

Engineering/Information 
Technology/Electronics/Electronics 
Communications) or equivalent; or

(b) MCA/M.Sc.(Computer Science / Information 
Technology)/ Masters in IT or equivalent; or

(c) M.Sc (Mathematics) and B.Sc. (Computer 
Science) or BCA or equivalent; or

(d) Post Graduate Degree in Mathematics or 
Physics or Statistics and 3 year Diploma in 
Computer Engineering/IT from an institution 
recognized by the AICTE/University; or

(e) Post Graduate Degree in Mathematics or 
Physics or Statistics and at least Post 
Graduate Diploma in Computer Application 
from an institution recognized by the 
AICTE/University or equivalent; or

7. Educational and other qualifications
required for direct recruits

&

I

(f) ’B' level from DOEACC

AND
Graduate with Bachelor of Education (B.Ed) or its 
equivalent.

8. Whether age and educational
qualifications prescribed for direct 
recruits will apply to promotees

Age: No

Qualification: Yes
9. Period of probation, if any Two years

10. Method of Recruitment whether by
direct recruitment or by promotion 

deputation/transfer 
percentage of the vacancies to be 
filled by various methods.

By direct recruitment- 25%

by & By Promotion failing which by direct recruitment- 
- 75%

or

New Delhi Municipal Council 
Palika Kendra, New Delhi 26.04.2012attested

s.o. (G.A.)
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ri# Promotion:
From amongst TGT (Computer Science) having 
02 years regular service in the grade and 
possessing qualifications prescribed for direct 
recruitment.

In case of Recruitment by 
promotion/by deputation/transfer 
grades
promotion/deputation/transfer to be 
made.

whichfrom

Group 'B' DPC comprising of :
(i) Secretary, NDMC
(ii) Director (Education) -Member
(iii) Director (Personnel) - Member
(iv) Director (Finance)
(v) Rep. of SC/ST

If a DPC exists, what is the 
composition.

12.
Chairman

- Member
- Member

i

!
f

New Delhi Municipal Council 
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ATtESTED 26.04.2012
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Annexure-V

Proposed Recruitment Regulations for the post of Computer Lab/IT Assistant

Proposed RRsParticularsSI.
No.

Computer Lab/IT AssistantName of Post1.
40*[2012]
* subject to variation as per post fixation 
Category 'C Non-Ministerial, Non-Gazetted

No. of Posts2.

Classification3.
5200-20200 +2800 GPScale of pay4.
SelectionWhether Selection post or non­

selection post.
5.

Below 27 years (relaxable for
SC/ST/OBC/PH/females/Govt. Servants as 
per Government Rules.) ________________
1. Senior School Certificate/Intermediate

from a recognized Institution/Board or 
equivalent.

2. 'A' Level from DOEACC or equivalent.
3. Should possess a speed of not less than

8000 key depressions per hour._______

Age limit for direct recruits6.

otherandEducational 
qualifications required for direct 
recruits

7.

Not applicableWhether age and educational
qualifications prescribed for direct 
recruits will apply to promotees

8.

Two yearsPeriod of probation, if any9.
100% direct recruitmentMethod of Recruitment whether by

direct recruitment or by promotion 
or by deputation/transfer & 
percentage of the vacancies to be 
filled by various methods _______

of Recruitment by
promotion/by deputation/transfer 
grades from which
promotion/deputation/transfer to 
be made 

10.

Not applicableIn case11.

Not applicable.If a DPC exists, what is the
composition. ____________

12.

1
1

V

o.

New Delhi Municipal Council 
Palika Ktridra, New Delhi

STEDAT 26.04.2012
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