ITEM NO. 8 (H-10)
1. NAME OF THE SUBJECT:

Regulations relating to the qualifications of candidates and manner of selection for appointments to posts referred to in Section 43(1) (c) of the N.D.M.C. Act, 1994; (in common parlance called “Recruitment Regulations”).

2. NAME OF THE DEPARTMENT


Personnel Department.

3. BRIEF HISTORY OF THE SUBJECT:
a. Section 43(1)(c) of the N.D.M.C. Act, 1994 provides that the Council may make regulations in respect of the qualifications of candidates for appointment to the post of Secretary and Chief Auditor of the Council and of category “A” and category “B” posts included in the Schedule referred to in Section 34(1) of the Act, and the manner of selection for appointment to such posts.  (These common parlance are called “Recruitment Regulations”).

b. Section 43(2) of the said Act further provides that no regulations referred to above shall be made except after consultation with the UPSC. 
c. Section 387(2) of the said Act stipulates that no regulations made by the Council shall have effect until it has been approved by the Central Government and published in the Official Gazette.

d. The Council vide its Reso. No. 3(XV) dated 28.1.2002 on the proposal of restructuring of Fire Cell alongwith the upgradation of the post resolved that recommendations of the Sub-Committee for restructuring of the Fire Cell, up-gradation of the post and recruitment rules for the various post in the Cell are accepted. 

i. It was also resolved that the qualification prescribed as ‘ advance diploma for the post of Assistant Fire Officer be substituted with Station Officer Course from NFSC, Nagpur or equivalent as per the RRs for the equivalent post in the Delhi Fire Service.  

ii. Further the Council vide Reso. No. 1(A) dated 26.2.2002 confirmed its decision subject to the modification that the following be further added in the minutes relating to item No. 3(xv) “ the qualification prescribed as ‘ advance diploma of National Fire Service College, Nagpur for the post of Assistant Fire Officer shall be substituted with “ Station Officer Course from NFSC, Nagpur or equivalent as per RRs for the equivalent post in Delhi Fire Service”. 

iii. Accordingly, the post of Fire Officer and Assistant Fire Officer being Group A and B posts respectively, the UPSC was requested to convey their approval vide letter No. SO(E)/384/SA-III dated 12.8.2002. Further, clarification sought by the UPSC were furnished to them on 15.1.2004, 20.5.2004 and 16.3.2005. UPSC accordingly conveyed their concurrence to the RRs for those posts on 06.07.2005. 

iv. However, the user department raised certain objections in respect of the RRs approved by the UPSC for the post of Fire Officer, UPSC was requested to amend the essential educational qualification for departmental candidates in the case of recruitment by promotion. A written clarification requested for was submitted to the UPSC in this regard on 10.8.06. Accordingly, UPSC has now approved the RRs for the post of Fire Officer and Assistant Fire Officer, which are placed below at Annexure A and B respectively. (See pages 101-108)
4. DETAILED PROPOSAL ON THE SUBJECT:

a. With a view to expedite finalization of the Recruitment Regulations, it has been proposed to obtain revised approval of the Council to the above recruitment rules for the post of Fire Officer and Assistant Fire Officer.

5. FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:


There are no additional financial implications except those already provided in the 
Budget Estimate of the N.D.M.C.

6. IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING.


After the approval of the Regulations by the Council, the same shall be sent to MHA 
within 15 days of the approval of the Council for conveying approval of the Central 
Government to the same.  Upon receipt of the approval from the MHA, the same 
shall be sent to the Government of NCT of Delhi for publication in the Official 
Gazette.

7. COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:


No additional financial implications are involved.

8. COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT.


Not Applicable.

9. LEGAL IMPLICATION OF THE SUBJECT:


There are no legal implications.

10. DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:


As indicated against item Nos. 3 and 4 above.

11. COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT:


Not applicable.

12. COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT.


Not applicable.

13. RECOMMENDATION:


It is recommended that the Council may approve the amended recruitment rules for 
the post of Fire officer and Assistant Fire Officer as per Annexure C and D.

14.
DRAFT RESOLUTION:


Resolved by the Council that the Recruitment Regulations for the post of Fire Officer 
and Assistant Fire officer as per Annexure A and B are approved with the directions 
that the same may be sent to Central Government for their approval and thereupon 
to the Government of NCT of Delhi for publication in the Official Gazette.  It is further 
resolved that further action be taken in anticipation of confirmation of the minutes. 

COUNCIL’S DECISION
Resolved by the Council that the Recruitment Regulations for the post of Fire Officer and Assistant Fire Officer are approved with the directions that the same may be sent to Central Government for their approval and thereupon to the Government of NCT of Delhi for publication in the official gazette.  

Further resolved by the Council that further action be taken in anticipation of confirmation of the minutes.

RECRUITMENT RULES FOR THE POST OF FIRE OFFICER

      


EXISTING

APPROVED BY UPSC
	1. 
	Name of the post
	Fire Officer


	Fire Officer



	2. 
	Number of posts
	01

(2006) Subject to variation dependent on workload
	01

(2006) Subject to variation dependent on workload

	3. 
	Classification
	Group ‘A’ Gazetted. Non-ministerial 


	Group ‘A’



	4. 
	Scale of Pay
	Rs.10000-325-15200

Risk Allowance Rs. 150/- p.m., Washing Allowance Rs. 30/- p.m. 


	Rs.10000-325-15200



	5. 
	Whether selection or non selection post
	N.A.
	N.A.

	6. 
	Whether benefit of added years of service admissible
	N.A.
	N.A.

(Relaxable for government servants/employees of NDMC upto five years in accordance with the instructions or orders issued by the Central Government).

Note : The crucial date for determining the age-limit shall be the closing date for receipt of application from candidates in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh, Division of J&K State, Lahaul & Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or Lakshdweep).

	7. 
	Age limit for direct recruitment
	Not exceeding 40 years

Note:- 

1. (Relaxable for government servants upto five years in accordance with the instructions or orders issued by the Central Government).

2. The crucial date for determining the age-limit shall be the closing date for receipt of application from candidates in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh, Division of J&K State, Lahaul & Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or Lakshdweep).


	Not exceeding 40 years



	8. 
	Educational and other qualifications required for direct recruitment
	Essential
Educational & Qualification:- 

i)a)  A degree preferably in Science from recognized university/ Institute or equivalent and 

b) Advance diploma of National Service College, Nagpur 

                     Or 

Bachelor’s of Engineering (Fire)of Nagpur University

OR

Having passed membership examination of the institute of Fire Engineers (UK).

Experience

ii) a) 10 years professional experience of Fire Fighting Management, out of which at least five years experience should be in the capacity of Assistant Fire Officer OR equivalent in a Fire Service Organization/Insitutation of  Metropolitan City.


	Essential
i) A degree in Science from recognized university/institute or equivalent.

ii) Advance diploma from National Service College, Nagpur or equivalent;

OR

Bachelor’s of Engineering (Fire) from recognized university/institute or equivalent;

OR

Having passed membership examination of the institute of Fire Engineers (UK) or equivalent.

(b) Possessing seven years’ professional experience of Fire Fighting arrangements in Fire Service Organization/institute preferably of a metropolitan city.



	9. 
	
	Physical Standard

a) Should have minimum physical standard i.e. 

Height - 165 CM

Weight - 50 KG

Chest (Expanded) - 86.5 CM

DESIRABLE : Person selected/appointed shall have to produce medical certificate from Medical Board of NDMC Charak Palika Hospital to the effect that the individual is able bodied and does not have any deficiency in any limb and is not suffering from any contagious disease.

2. Qualifications are relaxable at the discretion of the UPSC in case of candidates otherwise well qualified.

3. – The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC in case of candidates belonging to scheduled castes or scheduled tribes

If at any stage of selection the UPSC is of the opinion that sufficient number of candidates are not likely to be available to fill up. Vacancies reserved for them. 
	Physical Standard

Height - 165 CM

Weight - 50 KG

Chest (Expanded) - 86.5 CM

Note : Person selected/appointed shall have to produce medical certificate from Medical Board of NDMC Charak Palika Hospital to the effect that the individual is able bodied and does not have any deficiency in any limb and is not suffering from any contagious disease.

Note-1 – Qualifications are relaxable at the discretion of the UPSC in case of candidates otherwise well qualified.

Note-2 – The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC in case of candidates belonging to scheduled castes or scheduled tribes, if at any stage of selection the UPSC is of the opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to be available to fill up the posts reserved for them.

	10. 
	Whether Age & EQ prescribed for direct recruitment will apply in the case of promotees
	Age : No

Educational Qualification : To the extent indicated in Col. 12.
	Age : No

Educational Qualification : To the extent indicated in Col. 12.

	11. 
	Period of Probation, if any
	2 years for direct recruits.


	2 years for direct recruits and promotees



	12. 
	Method of Recruitment , whether by direct recruitment or by promotion or by deputation/absorption and % of the post to be filled by various methods
	Promotion/Deputation (ISTC) failing which by direct recruitment
	Composite method and failing which by direct recruitment

	13. 
	In case of recruitment by promotion/deputation/absorption grades from which promotion/deputation/absorption to be made
	Promotion/Deputation
Deputation including short term contract:- Officers of the Central/State Govts./UTs/ NDMC/Municipal Corporation 

 (a) (i) Holding analogous post on regular basis or

(b) officers in the scale of pay scale of Rs.6500-10500 with 8 years regular service in the grade 

(c) And Possessing the educational qualifications and experience prescribed for direct recruits under Col. 8.

(d) The departmental Asstt. Fire Officer with 8 years regular service in the grade shall also be considered alongwith outsider. In the event of his/her selection for the post, the same shall be deemed to filled by promotion. 

Suitably Clause – The suitability of the regular holder of the post will be initially assessed by the Commission for appointment to the upgraded post in the pay scale of Rs.10000-15200. If assessed suitable he/she shall be deemed to have been appointed to the  post at the initial constitution if assessed ‘ not suitable’ for appointment to the upgraded post, he shall continue to be in the revised scale of pay of the lower post and his case will be reviewed every year. 

NOTE:

1. If the departmental Asstt. Fire Officer is selected for appointment to the post : it is to be treated as having been filled by promotion: otherwise the post is to be filled by deputation/contract for the prescribed period of deputation/contract at the end of which the departmental officer will again be afforded an opportunity to be considered for appointment to the post.

2. Similarly, deputationist shall not be eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed three years. The maximum age limit for appointment by deputation (ISTC) shall be not exceeding 56 years as on the closing date of the receipt of application).
	Deputation (ISTC) plus promotion

Officers of the Central/State Govts./UTs/ NDMC/Municipal Corporation of Metropolitan Cities and other established Fire Brigade Institutions/Stations :-

(a) (i) Holding analogous post on regular basis in the parent cadre/department; or

(ii) With eight years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.6500-10500 or equivalent in the parent cadre/department; and

(b) Possessing the educational qualifications and experience prescribed for direct recruits under Col. 8.

Note-1 – The departmental Asstt. Fire Officer in the pay scale of Rs.6500-10500 with 8 years regular service in the grade possessing EQ(ii) under Column-8 shall also be considered alongwith outsiders. In case he/she is found fit the same shall be deemed to have been filled by promotion.

Note-2 – The suitability of the existing regular holder of the post of Fire Officer in the pay scale of Rs.6500-10500 possessing EQ(ii) under Column-8 will be initially assessed by the commission for appointment to the upgraded post in the pay scale of Rs.10000-15200. If assessed suitable he/she shall be deemed to have been appointed to the upgraded post on promotion basis. If assessed ‘not fit/ suitable’ for appointment to the upgraded post, he/she continue to be in the post of Fire Officer in the pay scale of Rs.6500-10500 and his/her case will be reviewed every year.

The departmental officers in the feeder category who are in the direct line of promotion will not be eligible for consideration for appointment on deputation. Similarly deputationist shall not be eligible for consideration for appointment by promotion.

(Period of deputation (ISTC) including period of deputation (ISTC) in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed four years. The maximum age limit for appointment by deputation (ISTC) shall be not exceeding 56 years as on the closing date of the receipt of applications).

	14. 
	If a DPC exists what is its composition
	Group ‘A’ DPC

(for considering confirmation)

1. Chairman, NDMC. –Chairman 

2. Secretary, NDMC – Member 

3. Chief Engineer (Civil/Elect.), NDMC – Member

4. C.S.O.-Member

5. Director (P), NDMC – Member

6. Director (Finance), NDMC – Member
	Group ‘A’ DPC

(for considering confirmation)

1.Secretary, NDMC – Chairman

2. Chief Engineer (Civil/Elect.), NDMC – Member

3. Director (P), NDMC – Member

4. Director (Finance), NDMC - Member

	14


	Circumstances in which UPSC to be consulted in making recruitment
	Consultation with UPSC is necessary for appointment to the post on each occasion.
	Consultation with UPSC is necessary for appointment to the post on each occasion.


RECRUITMENT RULES FOR THE POST OF ASSISTANT  FIRE OFFICER

EXISTING

APPROVED BY UPSC
	15. 
	Name of the post
	Assistant Fire Officer


	Assistant Fire Officer



	16. 
	Number of posts
	01 (2001)

 Subject to variation dependent on workload
	1(2005) 

Subject to variation depend on workload



	17. 
	Classification
	Group ‘B’


	Group ‘B’



	18. 
	Scale of Pay
	Rs.6500-200-10500

Risk Allowance Rs. 150/- p.m., Washing Allowance Rs. 30/- 


	Rs.6500-200-10500



	19. 
	Whether selection or non selection post
	Selection by merit 
	Selection

	20. 
	Whether benefit of added years of service admissible
	N.A.
	N.A. 



	21. 
	Age limit for direct recruitment
	Not exceeding 30 years 

(Relaxable for government servants in accordance with the instructions or orders issued by the Central Government).


	Not exceeding 30 years

(Relaxable for government servants/employees in NDMC upto five years in accordance with the instructions or orders issued by the Central Government).

Note : The crucial date for determining the age-limit shall be the closing date for receipt of applications from candidates in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh, Division of J&K State, Lahaul & Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or Lakshdweep).

	22. 
	Educational and other qualifications required for direct recruitment
	Essential
i) A degree in Science or equivalent from recognized University. 

ii) Station Officer Course from NFSE, Nagpur or equivalent;

OR

iii) Bachelor’s of Engineering    (Fire) from Nagpur University.

OR

iv) Having passed Grade I examination of the Institution of Fire Engineers (India) 

v) 5 years experience in Civil/Defence Fire Service out of which at least 2 years experience should be in the capacity of sub officer or equivalent in a reputed Fire Service/Institution. 
	Essential
(i) A degree in Science from recognized university/institute or equivalent.

(ii) Station Officer Course passed from National Fire Service College, Nagpur or equivalent;

OR

Bachelor of Engineering (Fire) from recognized university/institute of equivalent;

OR

Having passed membership examination of the institute of Fire Engineers (UK); and

(b) Possessing two years’ professional experience.

	23. 
	
	Physical Standard

Height - 165 CM

Weight - 50 KG

Chest (Expanded) - 86.5 CM

Note:- 

Person selected/appointed shall have to produce medical certificate from Medical Board of NDMC Charak Palika Hospital to the effect that the individual is able bodied and does not have any deficiency in any limb and is not suffering from any contagious disease.


	Physical Standard

Height – 165 CM

Weight – 50 KG

Chest – 86.5 CMs (Expanded)

Note : Person selected/appointed shall have to produce medical certificate from Medical Board of NDMC Charak Palika Hospital to the effect that the individual is able bodied and does not have any deficiency in any limb and is not suffering from any contagious disease.

Note-1 – Qualifications are relaxable at the discretion of the UPSC in case of candidates otherwise well qualified.

Note-2 – The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC in case of candidates belonging to scheduled castes or scheduled tribes, if at any stage of selection the UPSC is of the opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to be available to fill up the posts reserved for them.

	24. 
	Whether Age & EQ prescribed for direct recruitment will apply in the case of promotes
	Age : No

EQs : To the extent indicated in Col. 12.
	Age : No

EQs : To the extent indicated in Col. 12

	25. 
	Period of Probation, if any
	2 years for direct recruits and promotees


	2 years for direct recruits and promotees



	26. 
	Method of Recruitment , whether by direct recruitment or by promotion or by deputation/absorption and % of the post to be filled by various methods
	Promotion failing which by deputation ( including short term contract failing both by direct recruitment) 
	Promotion failing which by deputation (ISTC) failing both by direct recruitment.



	27. 
	In case of recruitment by promotion/deputation/absorption grades from which promotion/deputation/absorption to be made
	Promotion: 

i) A) 8 years regular service in the scale of Rs. 4500-7000 as Sub Fire Officer and possessing Advanced Diploma of National Fire Service College Nagpur

                  Or 

Bachelor of Engineering(Fire) from a recognized University

                   Or 

Graduateship Examination of the Institute of Fire Engineers(India) or equivalent 

Person promoted  shall have to produce medical certificate from Medical Board of NDMC Charak Palika Hospital to the effect that the individual is able bodied and does not have any deficiency in any limb and is not suffering from any contagious disease before holding DPC. 


	Promotion
Sub-Fire Officer with 8 years regular service in the pay scale of Rs.4500-7000 possessing Station Officer Course passed from National Fire Service College, Nagpur or equivalent;

OR

Bachelor of Engineering (Fire) from a recognized university/institute or equivalent;

OR

Membership examination of the institute of Fire Engineers (UK) or equivalent;

Note : Where juniors who have completed their qualifying/eligibility service are being considered for promotion, their seniors would also be considered provided they are not short of requisite qualifying/eligibility service by more than half of such qualifying/eligibility service or 2 years whichever is less, and have successfully completed their probation period for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/eligibility service.

Deputation (ISTC)

Officers under the Central/State Govts./UTs/ NDMC/Municipal Corporation of Metropolitan Cities and other establishment fire brigade institutions/stations :-

(a) (i) Holding analogous post on regular basis in the parent cadre/department; or

(ii) With 6 years service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.5000-8000 or equivalent in the parent cadre/department; or

(iii) With 8 years service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.4500-7000 or equivalent in the parent cadre/department; and

(b) Possessing the educational qualifications and experience prescribed for direct recruits under Col. No. 8.

The departmental officers in the feeder category who are in the direct line of promotion will not be eligible for consideration for appointment on deputation. Similarly deputationist shall not be eligible for consideration for appointment by promotion.

(Period of deputation (ISTC) including period of deputation (ISTC) in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed three years. The maximum age limit for appointment by deputation (ISTC) shall be not exceeding 56 years as on the closing date of the receipt of applications).

	28. 
	If a DPC exists what is its composition
	Group ‘B ( for considering Promotion and Confirmation 

1. Secretary, NDMC – Chairman  

7. Director (P), NDMC – Member

8. Chief Security Officer- Member

9. Director (Finance), NDMC – Member

10. Fire Officer- Member 
	Group ‘B’ DPC

(for promotion and confirmation)

1. Secretary, NDMC – Chairman

2. Director (P), NDMC – Member

3. Chief Security Officer, NDMC – Member

4. Director (Finance), NDMC – Member

5. Fire Officer, NDMC – Member

	29. 
	Circumstances in which UPSC to be consulted in making recruitment
	
	Consultation with UPSC necessary while making direct recruitment and appointing an officer on deputation. (ISTC) and for amendment/relaxation of any provision of these recruitment rules.


