ITEM NO. 14 (H-8)
1. Name of the subject:

Up-gradation of the post of Bio-chemist as Specialist Bio-chemist, inclusion of the same in the Non-teaching specialist sub-cadre and amendment of Recruitment Regulations for the post.

2. Name of the department concerned:

Personnel Department

3. Brief history of the subject:

Recruitment Regulations for the post of Bio-chemist were framed by the Council vide its Resolution No. 3(xx) dated 26.5.2000.  These regulations, after obtaining approval of UPSC and MHA, were notified in the official gazette of Government of Delhi, May 25- May 31, 2007. (Annexure-I See pages 103 - 105).  The Medical Department has pointed out following discrepancies/ shortcomings in the notified RRs for the post of Bio-Chemist in the scale of Rs. 8000-13500/-:

(i) The post has neither been included in GDMO nor in the Non- teaching specialist Sub Cadre and remains an isolated post.

(ii) The lack of any career progression opportunities would result in frustration in the incumbent.

(iii) Both medical and non-medical personnel have been made eligible for the post. 

(iv) The prescribed practical experience in a Bio-Chemical or pathological laboratory in a Medical College or Hospital would be available not to a MBBS doctor but only who has taken up MD in Bio-chemistry. However, the Specialist would be eligible for the pay scale of Rs. 10,000-15,200/- (V CPC) and not that of Rs. 8000-13500/-. 

4. Detailed proposal on the subject: 

Director (MS) has indicated that it would not be possible to find candidates with requisite educational qualifications and experience as per the notified RRs. He has proposed that the post be up-graded as Specialist Bio-chemist and included in the Non-teaching specialist sub-cadre. Accordingly, the following proposals are made:

(i) The post of Bio-chemist is up-graded as Specialist Bio-Chemist from pay scale of Rs. 8,000-13,500/- to 10,000-15,200/- (V CPC) [PB-3 - Rs. 15,600-39100/- with Grade pay of Rs. 6600/- per month + NPA].

(ii) The up-graded post of Specialist Bio-chemist is included in the Non-teaching Specialist Sub Cadre. 

(iii) The mode of recruitment is changed from Deputation failing by deputation to Direct Recruitment failing by deputation.

(iv) The essential educational qualifications is raised to MD in Bio-chemistry.

(v) The proposal for amendment of RRs, as per Annexure-II (See pages 106 – 107), be referred to UPSC for approval.

5.
Financial implications of the Proposed Subject:

Financial implications of up-gradation of the post from the scale of Rs, 8,000-13,500/- to Rs. 10,000-15,200/- would around Rs. 92,000/-per annum.

6. Implementation Schedule with Timeliness for each stage including Internal Processing:

After approval of the Council, the draft Recruitment Regulations will be sent to UPSC. On receipt of their approval, the same would be sent to Ministry of Home Affairs, Govt. of India for approval.  In case UPSC and/or MHA make any changes in the draft Regulations, the same would again be placed before the Council for approval.  Thereafter, the same will be sent to the Govt. of NCT of Delhi for publication in the Official Gazette.  This whole exercise is likely to take about 6 months.

7. Comments of the Finance Department on the Subject:

The corresponding scale to Rs. 10,000-15,200/- (V CPC) in Sixth CPC is Rs. 15,600-39,100/- which falls in Pay Band 3. Suitable modifications may be made in the Agendum.

8. Comments of the Department on Comments of Finance Department:

Necessary corrections incorporated in the Agendum.

9. Legal implication of the subject:

There are no legal implications of the proposal.

10. Details of previous Council Resolutions, existing Law of Parliament and Assembly on the Subject:

Resolution No.3 (xx) dt.26.5.2000.

11. Comments of the Law Department on the Subject:

Nil.

12. Comments of the Department on the comments of the Law Department:

Not applicable.

13. Certification by the department that all the Central Vigilance Commission (CVC) guidelines have been followed while processing the case.

Not required

14. Recommendation:

The up-gradation of the post of Bio Chemist as Specialist Biochemist in the pay scale of Rs.10000-15200/- (V CPC) and draft Recruitment Regulations for the post may be approved. 

15. Draft Resolution:

Resolved by the Council that the post of Bio Chemist be up-graded as Specialist Biochemist in the pay scale of Rs.10000-15200 (V CPC) [PB-3 - Rs. 15,600-39,100/- with Grade pay of Rs. 6600/- per month + NPA]. Further, the Recruitment Regulations of the post as per Annexure II (See pages 106 – 107) are approved. The Department may take follow up action for early notification of the same after following the prescribed procedure.

COUNCIL’S DECISION

Deferred.

Annexure I

3 pages

Annexure ends

Annexure-II

Draft Recruitment Regulations for the post of Specialist Bio-chemist

	1.
	Name of Post 
	Specialist Bio-chemist

	2.
	No. of Posts
	*1 (One)

* subject to variation depending upon workload

	3.
	Classification
	Group ‘A’  

	4.
	Scale of pay
	PB-3 - Rs. 15,600-39,100/-

with Grade pay of Rs. 6600/- per month + NPA 

	5.
	Whether selection or non- selection post
	Not applicable

	6.
	Age limit for direct recruitment 


	Not exceeding 45 years. (Relaxable for Govt. Servant by 5 years. In accordance with instructions issued by the Central Govt. and relaxable by 5 years for SC/ST and 3 years for OBC candidates.

	7.
	Whether benefit of added years of service admissible under Rule 30 of the CCS (Pension) Rules, 1972
	Not applicable

	8.
	Educational and other qualification required for direct recruitment
	Essential 

(i) A recognized medical qualification included in the First or Second Schedule or Part-II of the Third Schedule (other than licentiate qualifications) appended to the Indian Medical Council Act, 1956. Holders of educational qualifications included in Part-II of the Third Schedule should also fulfill the conditions stipulated in sub-section (3) of Section 13 of the Indian Medical Council Act, 1956.

(ii) M.D. in Bio-chemistry

(iii) Three years research or practical experience in a Bio-Chemical or Pathological Laboratory preferably of medical college or Hospital.

Note 1 : Qualifications are relaxable at the discretion of the Union Public Service Commission, in cse of candidates otherwise well qualified.

Note 2 : The qualification (s) regarding experience is/are relaxable at the discretion of the Union Public Service Commission, in the case of candidates belonging to Scheduled Caste or Scheduled Tribe, if at any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to be available to fill up the vacancies reserved fro them.  

	9.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotion
	Not applicable 



	10.
	Period of probation, if any
	Two years

	11.
	Method of recruitment whether by direct recruitment or by promotion or by deputation/absorption and percentage of the vacancies to be filled by various methods
	By direct recruitment failing which by deputation (including short term contract) 

	12.
	In case of recruitment by promotion/deputation/ absorption, grades from which promotion/deputation/

absorption to be made


	Deputation

(1) Officers of the Central/State Governments/UTs/ Universities/ Research Institutes/ Public sector undertakings/ Statutory or Autonomous organizations 

(a) (i) Holding analogous posts on regular basis; or

(b) Possessing the educational qualifications prescribed for direct recruitment under column 8 (period of deputation/contract including period of deputation/contract in another ex cadre post held immediately preceding this appointment in the same or some other organizations/department of the Central Govt. shall ordinarily not exceed 3 years. The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of application.

	13.
	If DPC exist, what is its composition
	Group ‘A’ DPC (for confirmation)

1.Secretary,NDMC         -     Chairman

2. F.A., NDMC               -        Member 

3. Director (MS), NDMC -        Member

	14.
	Circumstances in which UPSC is to be consulted in making recruitments
	Consultation with the UPSC is necessary.


