ITEM NO. 20 (H-5)

1.
NAME OF THE SUBJECT:

Regulations relating to the qualifications of candidates and manner of selection for appointments to posts referred to in Section 43(1)(c) of the N.D.M.C. Act, 1994; (in common parlance called “Recruitment Regulations”). (I.T. Deptt.)

2.
NAME OF THE DEPARTMENT

Personnel Department.

3.
BRIEF HISTORY OF THE SUBJECT:

(I) Section 43(1)(c) of the N.D.M.C. Act, 1994 provides that the Council may make regulations in respect of the qualifications of candidates for appointment to the post of Secretary and Chief Auditor of the Council and of category “A” and category “B” posts included in the Schedule referred to in Section 34(1) of the Act, and the manner of selection for appointment to such posts.  (These common parlance are called “Recruitment Regulations”).

(II) Section 43(2) of the said Act further provides that no regulations referred to above shall be made except after consultation with the UPSC. 
(III) Section 387(2) of the said Act stipulates that no regulations made by the Council shall have effect until it has been approved by the Central Government and published in the Official Gazette.
Under the above provisions, N.D.M.C. is required to have the recruitment regulations notified for different posts of IT Department.  To enable reference to the UPSC seeking their concurrence to the RRs for these cadres the RRs are submitted to the Council for approval. (See pages 323 - 332 )
4.
DETAILED PROPOSAL ON THE SUBJECT:


With a view to expedite finalization of the Recruitment Regulations, it has been proposed to obtain revised approval of the Council to the above recruitment rules for different posts of IT Department, NDMC.

3. FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:

There are no additional financial implications except those already provided in the Budget Estimate of the N.D.M.C.

4. IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING.

After the approval of the Regulations by the Council, the same shall be sent to UPSC within 15 days of the approval of the Council for obtaining their approval and thereafter to MHA for concurrence of the Central Government.  Upon receipt of the approval from the MHA, the same shall be sent to the Government of NCT of Delhi for publication in the Official Gazette.

5. COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:

Finance Department has suggested to incorporate necessary qualification and test for the promotional segment.

8.
COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT.

In view of the above comments of Finance Department, necessary provisions have been added.

9.
LEGAL IMPLICATION OF THE SUBJECT:

There are no legal implications.

10.
 DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:

Not applicable.

11.  COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT:

Law Department has concurred in the proposal.

12.
 COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT.

In view of the concurrence of the Law Department, no comments are required.

13.
 RECOMMENDATION:

It is recommended that the Council may approve the Recruitment Regulations for different posts of IT Department.

14. DRAFT RESOLUTION:

Resolved by the Council that the Recruitment Regulations for different posts of IT Department as per Annexure (See pages 323 - 332) are approved with the directions that RRs for the Group A & B posts may be sent to UPSC and upon receipt of their approval, be referred to MHA seeking approval of the Central Government & thereupon to the Government of NCT of Delhi for publication in the Official Gazette.  Further resolved by the Council that the RRs for Group C posts are approved.  It is also resolved that further action be taken in anticipation of confirmation of the minutes. 

COUNCIL’S DECISION

Resolved by the Council that the Recruitment Regulations for different posts of IT Department as per (Annexure) are approved with the directions that RRs for the Group A & B posts may be sent to UPSC and upon receipt of their approval, be referred to MHA seeking approval of the Central Government & thereupon to the Government of NCT of Delhi for publication in the Official Gazette.  Further resolved by the Council that the RRs for Group C posts are approved.  

Further resolved by the Council that age limits for DEOs Grade B also to be kept 30 years and relaxation shall be available for govt. employees and NDMC employees.

ANNEXURE

CONSOLIDATED RECRUITMENT  RULES FOR THE POST OF DATA ENTRY OPERATOR GRADE ‘A’ TO ‘C’ [AS PER RRs RECEIVED FROM GOVT. OF NCT OF DELHI.

	01.
	Name of the post
	Data Entry Operator Grade ‘A’
	Data Entry Operator Grade ’B’
	Data Entry Operator Grade ‘C’

	02.
	No. of Posts
	51 subject to variation dependent on workload 
	30 subject to variation dependent on workload 
	15 subject to various dependent on workload

	03.
	Classification
	Group ‘C’ non-gazetted non-ministerial
	Group ‘C’ non-gazetted non-ministerial
	Group’C’ non-gazetted non-ministerial

	04.
	Scale of pay
	Rs. 4000-100-6000
	Rs. 4500-125-7000
	Rs. 5000-150-8000

	05.
	Whether selection post or non-selection post
	Not applicable
	Selection
	Selection

	06.
	Age limit for direct recruits
	Below 25 years. Relaxable for Govt. servants of GNCT of Delhi in accordance with the instructions or orders issued on the subject by the Govt.
	Below 25 years. Relaxable for Govt. servants of GNCT of Delhi (upto 40 years for general candidates and upto 45 years in respect of SC/ST candidates).
	Below 30 years Relaxable for Govt. servants of GNCT of Delhi (upto 40 years in respect of SC/ST candidates)

	07.
	Whether benefit of added years of service admissible under rule 30 of the CCS (Pension) Rules, 1972.
	Not applicable
	Not applicable 
	Not applicable

	08.
	Educational & other qualifications required for direct recruits and promotions.
	Direct recruitment Essential
a) 12th Standard pass from a recognized institution/board or equivalent

b) Should possess a speed of not less than 8000 key depressions per hour qualify the aptitude test.

Desirable

One year recognized certificate course in data preparation & computer software or equivalent from a recognized institution.

Promotion

The candidate must possess the qualification prescribe of direct recruitment. The candidate in the promotion segment do not meet the educational criteria listed in column should at least, have passed a technical examination from a recognized institution to be prescribed by the Chairman, NDMC.
	Direct recruitment

(i) Degree of recognized university or equivalent 

OR

Three years diploma in computer Engg./digital electronics or Electronics & Communications Engg. With computer application/programming as a subject.

(ii) Should possess a speed of not less than 8000 key depressions per hour for data entry work and should qualify the aptitude test.

Promotion

The Candidate must possess the qualification prescribed for direct recruitment. If the candidate in the promotion segment do not meet the educational criteria listed above must pass a technical examination from a recognized institution as recognized by a Committee constituted by the Chairperson NDMC.
	Direct recruitment

1) a) Degree of recognized university or equivalent. 

OR

b) Diploma in computer Engg. Of three years duration from a recognized institution with 1 year’s experience of electronic data processing

OR 

c) Degree in computer Engg. From a recognized Institution/University And

Should possess a speed of not less then 8000 key depressions per hour for data entry work.

Promotion: The Candidate must possess the qualification prescribed for direct recruitment. The candidate in the promotion segment do not meet the educational criteria listed in column should at least, have passed a technical examination from a recognized Institution to be prescribed by the Chairperson, NDMC.

	9.
	Whether age & educational qualifications prescribed for direct recruits will apply in the case of promottees.
	Not applicable 
	Age limit: No

EQ : No
	Age limit: No

EQ : No

	10.
	Period of probation, if any
	Two years
	Two years
	Two years

	11.
	Mathod of recruitment Whether by direct recruitment Or by promotion or by deputation/absorption & percentage of the posts to be filled by various methods.
	By direct recruitment 80% and 20% by departmental promotions with same qualifications

Note: Posts caused by the incumbent being away on deputation or long leave or study leave or under other circumstances for a duration of one year or more may be filled on deputation from the officials of the Central Govt./Govt. of NCT of Delhi holding analogous posts on regular basis and possessing the qualifications prescribed for the direct recruits under Col No. 8.
	50% by promotion failing which by direct recruitment

50% by direct recruitment 
	50% by promotion failing which by direct recruitment

50 % by direct recruitment

	12
	In case of recruitment By promotion/deputation/absorption, grades from which promotion/deputation/absorption to be made
	Not applicable
	Promotion

Data Entry Operator Grade ‘A’ with 5 years regular service in the grade.
	Promotion Data Entry Operator Grade ‘B’ with 3 years regular service in the grade.

	13
	If a DPC exists, what is its composition
	Not applicable
	Group ‘C’ DPC Secretary (Chairman), Director (P), Director (IT), Director (Finance), Director (Liaison), Director (Vigilance)
	Group ‘C’ DPC Secretary (Chairman), Director (P), Director (IT), Director (Finance), Director (Liaison), Director (Vigilance)

	14
	Circumstances in which UPSC to be consulted in making recruitment.
	Not applicable
	Not applicable
	Not applicable
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