ITEM NO. 6 (H-12)

	
	
	

	1
	NAME OF THE SUBJECT: 


	AMENDMENT IN THE RECRUITMENTRULES FOR THE POST OF JUNIOR ENGINERS [ELECTRICALS]

	2
	NAME OF THE DEPARTMENT  :
	Electric Establishment Department.



	3
	BRIEF HISTORY OF THE SUBJECT:  
	Employees working in Electric department holding the qualification of Degree / Diploma  have given representations for amendment in the Recruitment Rules for the post of Junior Engineer (Elect.). Chairman has approved to adopt the DTL model (DR- 2/3rd, Promotional 1/3rd for the post of Junior Engineer (Elect.)


	4
	DETAILED PROPOSAL ON THE SUBJECT:   
	Existing Recruitment Rules are placed as Annexure (See pages 28 – 31)
Amended Recruitment Rules as placed below :-




	1
	NAME OF POST:
	
	JUNIOR ENGINEER [ELECTRIC ]

	2
	NO. OF POSTS:
	
	201

	3
	CLASSIFICATION:
	
	GROUP 'C'

	4
	SCALE OF PAY:
	
	5500-175-9875

	5
	WHETHER SELECTION OR NON-SELECTION POST:
	
	SELECTION BY MERIT

	6
	AGE LIMIT FOR DIRECT RECRUITMENT:
	
	18-30 YEARS (RELAXABLE FIVE YEARS FOR SC/ST/THREE YEARS FOR OBC CANDIDATES)

	7
	EDUCATIONAL AND OTHER QUALIFICATION FOR
	
	

	
	A] DIRECT RECRUITMENT
	
	2/3rd  posts                                                                  i)  i)  Degree Holder in Electrical Engineering from an Institute recognized by the Central Government                                                    or                                                                              ii) Diploma Holder in Electrical Engineering from an Institute recognized by the Central Government with 2 years professional experience in electrical Engineering field.

	
	
	
	

	
	B] DEPARTMENTAL RECRUITMENT
	
	[A}    1/3rd  post of the departmental promotion will be filled up in the following order:

	
	
	
	[A.1) 1/5th (20%)  of the Total Sanctioned as follows:

	
	
	
	A.1.I) 60% posts will be filled up from category of Shift Incharge 1st Grade having an experience of 3 years as Shift Incharge Grade I

	
	
	
	

	
	
	
	A.1.ii) 20 % post will be filled up from amongst the categories of Electrician and Centrifugal Mistry having 5 years experience

	
	
	
	

	
	
	
	A.1.iii) 20% posts will be filled up from the category of Electric Meter/Testing Department having the following qualifications:

	
	
	
	

	
	
	
	A.1.iii. a) Technician of  Electric Meter Testing Department who have passed City and Guild Intermediate Exam. In A.C. and D.C / Two years apprenticeship in Electrician or equivalent  with 5 years experience.

	
	
	
	               OR

	
	
	
	A.1.iii.  b) ITI Certificate with 5 years experience in the scale not less that of  4000 or as a  Technician in Electric Meter/Testing Department with 10 years experience.

	
	
	
	               OR

	
	
	
	A.1.iii.  c) Certificate of Competency Class-I from Delhi Admn. With a minimum of 11 years experience as technician in Electric Meter / Testing Deptt

	
	
	
	

	
	
	
	[B]       REMAINING  POSTS OF DEPARTMENTAL RECRUTIMENTS FROM AMONGST QUALIFIED DEGREE / DIPLOMA HOLDERS (BY INVITING APPLICATIONS) TO BE FILLED UP IN THE FOLLOIWNG ORDER:

	
	
	
	1.   Two / Three years of qualifying from the date of acquiring degree / diploma respectively  and five years of qualifying service in any technical cadre of Electricity Deptt.  The degree holders shall be extra benefited by providing antedate seniority. 

	
	
	
	

	
	
	
	2.   If for the continuous two years, no candidate is available in the B [A] 20% quota OR the B [B] Remaining departmental quota prescribed for the technically qualified personnel, in this case post can be filled up, but the next occurring vacancy shall be provided to the category whose post has been given to other category.(BACK LOG)

	
	
	
	

	
	
	
	3.  The quota prescribed in B [A} is not to be disturbed by B [B] at all. 

	
	
	
	

	
	
	
	Vacancies in B [B] category will be taken into account / calculated / filled up only after the approval of the Recruitment Rules by the Council.

	
	
	
	

	8
	WHETHER AGE PRESCRIBED OR DIRECT RECRUITMENT WILL APPPLY IN THE CASE OF PROMOTIONS:
	
	N.A.

	9
	PERIOD OF PROBATION, IF ANY:
	
	one year 

	10
	METHOD OF RECRUITMENT WHETHER BY DIRECT OR BY PROMOTION/OR DEPUTATION/TRANSFER.  NO. OF VACANCIES TO BE FILLED BY VAROUS METHODS:
	
	2/3RD  BY DIRECT CETRUITMENT AND 1/3RD  BY DEPARTMENTAL PROMOTIONS

	11
	IN CASE OF RECRUITMENT BY ROMOTION/DEPUTATION/ABSORPTION GRADES FROM WHICH PROMOTION/DEPUTATION/ABSORPTION TO BE MADE:
	
	AS PER COL. 7(B) [A AND B]  AFTER TRADE TEST/INTERVIEW.

	12
	IF A DPC EXISTS WHAT IS ITS COMPOSITION: 
	
	DPC TO BE CONSTITUTED UNDER ORDERS OF THE CHAIRMAN, NDMC.

	13
	REMARKS
	
	Reso,.No 3(xxvi) dated 8.8.2002 ad 3 (xx) dated 12.12.2002


	5
	FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:


	NO FINANCIAL ANGLE IS INVOLVED AND THERE IS NO OBJECTION IN THE PROPOSED DRAFT AGNDA PREPARED BY THE DEPARTMENT FOR THE POST OF JUNIOR ENGINEERS OF ELECTRICITY DEPARTMENT

	6
	IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING:
	AS PER DOP&T GUIDELINES

	7
	COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:
	SAME AS PARA 5 ABOVE 

	8
	COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT.
	NOT REQUIRED

	9
	LEGAL IMPLICATION OF THE SUBJECT:   
	LAW DEPARTMENT HAS NO OBJECTION TO PLACING THE PROPOSAL TO COUNCIL

	10
	DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:
	Reso,.No 3(xxvi) dated 8.8.2002 ad 3 (xx) dated 12.12.2002

	11
	COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT:
	SAME AS PARA 9 ABOVE.

	12
	COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT.


	NOT REQUIRED

	13
	RECOMMENDATION:
	AS PER COUNCIL’S DECISION

	14
	DRAFT RESOLUTION:


	


COUNCIL’S DECISION

Resolved by the Council to amend the RRs of Junior Engineers (Electrical), as proposed in the preamble.

Annexures 28 – 31 pages 

