ITEM NO. 09 (H-03)
1.
NAME OF THE SUBJECT:-


Grant of RMR Status to verified TMR Workers in pursuance of Council Resolution
No. 14(H-04) dated 23.2.2011.
2.
NAME OF THE DEPARTMENT:-


Personnel Department.
3.
BRIEF HISTORY OF THE SUBJECT:-


The Council vide its Reso. No. 14(H-04) dated 23.2.2011 accepted the recommendations contained in the 1st and 2nd Interim Report of the Sub-Committee for muster roll/contract/adhoc basis  and considered grant of RMR Status to such workers fulfilling the prescribed conditions and having worked for 500 days prior to 10.4.2006 against available vacancies.

In pursuance of above Resolution all the HODs were requested to furnish the list of such workers who have completed 500 days or more as on 10.4.2006.  After obtaining the list of such workers from the HODs, the detailed/personal verification of these TMR Candidates of respective departments were carried out in Community Hall Panchkuian Road and Lodi Road Barat Ghar on 5.5.2011, 10.05.2011, 15.6.2011 & 29.08.2011 wherein officials of Welfare, Health, Personnel & Vigilance Departments were associated with the process of verification. This panel scrutinized the documents regarding name, age, address, categories, educational qualification and number of days of individuals as per details as under:

	S.NO
	DEPTT.
	DATE
	NUMBER OF CANDIDATES WHOSE  VERIFICATION HAVE BEEN CARRIED OUT

	1. 
	CIVIL 

	05.5.2011, 15.6.2011 & 29.8.2011
	298

	2. 
	ELECT.
	10.5.2011 & 15.6.2011
	201

	3. 
	SECURITY
	15.6.2011 & 29.8.2011
	43

	4. 
	EDUCATION
	15.6.2011 & 29.8.2011
	29

	5. 
	FIRE

	15.6.2011 & 29.8.2011
	02

	6. 
	HORTICULTURE
	15.6.2011
	01

	7. 
	SECY. ESTT.
	15.6.2011
	04

	8. 
	HEALTH DEPTT.
	29.8.2011
	48

	
	
	TOTAL
	626



Based on the above summary, 583 workers were found eligible based on the Committee recommendations and Council Resolutions.  There may be few left out cases apart from these 583 workers who did not respond in time or were not present for verification process.  There will be taken up separately.


In order to examine grant of RMR Status to TMR Workers a Committee consisting of J.D.(Welfare), DD(Liaison), D.D.(Vig.) chaired by Dir.(P) was constituted.  The said Committee examined the issue and its recommendations are as under:

(i) Vide earlier Resolution No.3(II) dated 24.5.2002, 13(H-21) dated 21.1.2004 and 22(H-04) dated 15/22.07.2009, it was indicated that workers should have worked on certain period not leaving maximum gap of two years to ascertain continuity on muster roll employee.  

(ii) CVO has requested that the grant of RMR Status to Security Person/Asstt. Fire Guard will be subject to their physically fitness and fulfilling of RRs. The physical test will be conducted by CSO before grant of RMR Status. 

(iii) In 2007 when large number of RMR workers were regularized, one time relaxation for age and qualification in RRs were granted to the eligible candidates. 

(iv) The Committee after discussion decided that the aforesaid verified workers should have worked during 2003, 2004 & 2005 to ascertain their continuity and those TMR Candidates who had not worked two years or more than two years during the aforesaid years should not be considered for grant of RMR Status in view of the above Resolutions.  

(v) The Committee after found 43 candidates as having not worked for two or more than two years during the aforesaid years but have worked more than 500 days.  Accordingly, 583 candidates have been found eligible for grant of RMR Status as under: 

Candidates recommended – 583

	CANDIDATES AVAILABLE
	REMARKS

	GEN
	SC
	ST
	OBC
	PH
	

	233
	228
	12
	106
	04
	Candidate available in the categories



	278
	87
	44
	157
	17
	RESERVATION REQUIRED as per Govt. Policy.


(vi) 
The Committee further noted that category wise vacancy are not available and recommends that grant of RMR status to be given only as per extant reservation policy. However, number of available vacancies exceeds the number of eligible candidates in each category as is clear from the above table except for SC category where more number of eligible candidates are available.  The Department will try to ensure the balance vacancies for PH/OBC/ST and General are filled up through direct recruitment or otherwise.

4.
DETAILED PROPOSAL ON THE SUBJECT:- 
[Based on the Council Resolutions No. 14(H-04) dated 23.02.2011, No.3(II) dated 24.5.2002, No.13(H-21) dated 21.1.2004 and  No.22(H-04) dated 22.7.2009, the grant of RMR Status has been considered for the above 583 workers.  The necessary Orders have been issued to the Departments for imparting training and deploying these workers].

During the above exercise, it has been noted that vacancy position and RMR candidates in various departments are given as under:

	DEPARTMENT


	TOTAL No. OF VACANT POST
	TMR WORKERS ELIGIBLE FOR RMR STATUS AS ON 10.4.2006
	TOTAL (+) & (-) POST AFTER ADJUSTMENT OF TMR WORKERS.

	CIVIL
	351
	270
	(+)     81

	ELECT.
	38
	197
	(-)    159

	SECURITY 

(MAIN ESTT.)
	167
	37
	(+)   130

THE CASE IS UNDER PROCESS FOR FILLING OF THE 125 VACANT POST.



	EDUCATION
	37
	25
	(+)     12

	ASST. FIRE GUARD 

(MAIN ESTT.)
	25
	01
	(+)     24

THE CASE IS UNDER PROCESS FOR FILLING OF THE VACANT POST.

	HORTICULTURE
	203
	01
	(+)  202

	HELPER

 (MAIN ESTT.)
	24
	4
	(+)   20

	CHOWKIDAR 

(MAIN ESTT.)
	73
	NIL
	(+)  73

	HEALTH 
	NIL
	48
	(-)   48


Thus, in some departments there is a short fall of vacant posts and eligible TMR Workers cannot be adjusted in that departments.    Thus, further processing of cases will be possible only when vacancies are duly available.   In some departments, there are excess Group ‘D’ vacancies than eligible RMR Workers. However, if vacancies are transferred from surplus strength department to deficient strength departments then they may be considered for grant of RMR Status.  Such exercise was earlier done in 2007 also.  Thus, it is proposed to create 159 Posts in Electric Department, 48 posts in Health Department and to abolish 159 Posts in Horticulture Department and 48 posts of Chowkidar in Main Establishment. 

5.
FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:-

No financial implication, as RMR Status is being granted against vacant post arising out of retirement/promotion/death etc. and as the vacant posts are being only adjusted between departments.

6.
IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING:-

The RMR workers will be trained by respective departments in 1 month and the fitness & eligibility of security persons/AFG, will be checked in 6 months.


7.
COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:- 

This has concurrence of Finance Department.

8.
COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT:-

Agreed.


9.
LEGAL IMPLICATIONS OF THE SUBJECT:- 

This has concurrence of Law Department.

10.
DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:-

(i) Resolution No.3(II) dated 24.5.2002, 
(ii) Resolution No. 13(H-21) dated 21.1.2004
(iii) Resolution No. 11(H-16) dated 19.12.2007

(ii)
Resolution No. 22(H-04) dated 15/22.07.2009

(iii)
Resolution No. 14(H-04) dated 23.02.2011

11.
COMMENTS OF THE LAW DEPARTMENT:- 

Law department has seen and concurred.

12.
COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT:-


Not Applicable

13.

Certificate by the Department that all Central Vigilance Commission (CVC) guidelines have been followed while processing the case. 


Not applicable.
14. RECOMMENDATIONS:-


The proposal in para 4 may be approved.

COUNCIL’S DECISION
Resolved by the Council to accord approval to the department’s proposal, as detailed in para 4 of the agenda, for grant of RMR status to the verified TMR workers.

