ITEM NO. 21 (H-03)

1.
NAME OF THE SUBJECT:-


Acceptance of the report of Bharat Bhushan Committee constituted in pursuance of directions of the Supreme Court for rationalization of pay and allowances of employees in NDMC. 

2.
NAME OF THE DEPARTMENT:-


Personnel Department.

3.
BRIEF HISTORY OF THE SUBJECT:-

(i) The Supreme Court vide its order dated 16th July, 2008 passed in SLP (Civil) No.(s) 13301/2005 & Batch while disposing of the appeal commented that the anomalies should not have been brought on record but the same should have been settled by the authorities themselves by rationalizing the pay scales of all employees working in NDMC.

(ii) In pursuance thereto a Committee was constituted by the Chairman, NDMC on 8.8.2008 under the chairmanship of Sh. Bharat Bhushan, Member (Judicial), Appellate Tribunal (VAT), GNCTD.

(iii) The Committee was required to consider the issue in its totality and submit its recommendations regarding pay and allowances payable to different categories of municipal employees. The committee was required to specifically take into consideration the following categories of employees:

(a) Employees governed by CPC and other Committees like Tikkoo Committee in case of doctors and Chattopadhay Committee in case of teachers;

(b)
Employees covered by Shiv Shankaran scale;

(c)
Employees given the Shiv Shankaran scale in compliance of court directions including the case decided by the Supreme court as well as other cases pending in various courts;

(d)
Employees to whom special scales have been earlier given by the New Delhi Municipal Committee.
(iv)
The Committee was also required to look into the recommendations made by the Sixth CPC before suggesting rationalization of the pay scales.

(v)
On the basis of interim recommendations of the Committee accepted by the Council, recommendations of the 6th CPC were provisionally adopted for all the employees of NDMC and pay and allowances revised.  Further, 40% of the admissible arrears were also released.

(vi)
The Council vide its Resolution No.14(H-6) dated 17.9.2008 referred the matter regarding stoppage of recruitment to Group ‘D’ category and any other issue specifically related to NDMC for examination of the Committee. Accordingly, the terms of Committee also included examination of issue relating to stoppage of recruitment to category ‘D’ posts. 

(vii)
The Committee was initially required to submit its report within a period of 3 months.  However, the Committee was granted extension from time to time till 30.4.2009.

(viii)
The Committee has since submitted its report to the Chairman, NDMC. 

4.
DETAILED PROPOSAL ON THE SUBJECT:- 

The recommendations of the Committee for rationalization of pay scales and allowances of all the employees of NDMC may be accepted. The Report of the Committee is being circulated separately.    

5.
FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT:-

A total outgo of about Rs.168 Crores is estimated on account of arrears & salary and allowances during 2008-09 and 2009-2010. Further, pension liabilities are likely to increase by about Rs.37 Crores per annum. The arrears on account of implication of Supreme Court directions for the period 01.04.1998 to 31.12.2005 are yet to be calculated.

6.
IMPLEMENTATION SCHEDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL PROCESSING:-

On acceptance of report of the committee by the Council, the exercise to revise the pay and allowances of all the employees would be taken in right earnest and completed within three months.  

7.
COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:- 

As Financial Advisor was a member of the Committee, the comments of the Finance Dept. have not been sought separately.

8.
COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT:-

Not  Applicable


9.
LEGAL IMPLICATIONS OF THE SUBJECT:- 


Nil

10.
DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT:-

Council’s Resolution No.14(H-6) dated 17.9.2008.

11.
COMMENTS OF THE LAW DEPARTMENT:- 

As Legal Advisor was a member of the Committee, the comments of the Law Dept. have not been sought separately.

12.
COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW DEPARTMENT:-


Not Applicable

13. RECOMMENDATIONS:-


The report of the Committee on rationalization of pay and allowances be adopted by the Council. 

14. DRAFT RESOLUTION:-

The recommendations of the Committee on rationalization of pay and allowances are accepted.  The Chairperson may take further necessary action thereon. 

COUNCIL’S DECISION

Resolved by the Council that those employees who have been left out of the benefit of Shiv Shankaran Scale, may also be given the benefit of the Shiv Shankaran Scale, in view of the directions given by Hon’ble Supreme Court of India in SLP (Civil) No.(s) 13301/2005 & Batch.

It was further resolved by the Council that the present report of the Bharat Bhushan Committee may be referred back to the same Committee for giving its further recommendations within two weeks from the receipt of report of the Pay Revision Committee constituted for the Delhi Transco Ltd.

