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NEW DELHI MUNICTPAL COUNCIL
PALIKA KENDRA: NEW DELHI
SECREI ARY'S ESTT. BRANCH

separately.

Copy for information to:-

r. Chief Auditor
2. PS to Chairman
3. PS to Secretary
+. Dy. Director(lT) - with the request to upload on website
s. All notice boards

Dated:otf- \-1.21

$Ued WAnind Gaur

Dah:03{ll-2(2 12:63{E

(Arvind Gaur)
Director ( Personnel-l )

No. so (E)/ 03 E$lzozr

VACANCY CIRCULAR

NDMC invitei application for the post of Consultant (Audit) - 10

post, from retire personnel of Cen[ral Govt. /state Govt./Municipal

Bodies/NDMC on the following Conditions:-

i. The applicant should have minimum 10 years working knowledge in Audit

Department and.retired from the level of Sr. Audit Officer, Audit Oflicer and

Assistant Audit Off icer.

ii. The applicant should be below the age of 64 years.

iii. The initial engagement would be for a period of 06 months only.

iv. The term and condition of contract would be as per policy guidelines

No.748lSO(E)/SA-|(R) dated 17.02.2017 relating to appointment of
' Consultant in NDMC. The consolidated remuneration would be determined in

terms of NDMC Otfice Order 01.02.2021

2. Application from the willing and eligible candidate in the annexed protorma

should be reached to Director (Personnel), NDMC, Room No.8001,8th Floor,

Palika Kendra, Sansad Malg, New Delhi or mail id al

director.personnet@ndmc.gov.in latest by 18.01.2022. Application received after

closing date will not be considered. The shortlisted candidates will be informed



NEW DETHI MUITIICIPAL COUNCIT

PALIKA KEI,IDRA: NEW DELHI

SECRETARY'S ESTABLqHMENT
I . ..

APPTICATION FOR ENGAGEMENT AS CONSULTANT IN NDMC

NAME OF THE POST APPLIED FOR:

1. Name of the Applicant (ln capital letters)

2. Fathe/s Name

3. Date of Birth

4. Date of Retirement from Eovt' Service

5. Office where last worked

6. DesiBnation last held

7. Last pay & Pension Drawn

8. Aadhar Number

9. Ed ucational Qualification

f0. CategorY

11. Age on the date of submitting the application

12. Details of lT/Computer Knowledge

13. Whether any penalty was lmposed during the service

14. lf yes, the details thereof

15. Resident Address

16. Telephone No'

17. E-mail (if anY)

18. Work Experience (Add separate sheet if required)

Nature of
work

Remarks
Sr. No. Organization /

lnstitute

Post held Period

From To

(Signature of the aPPlicant)
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ii. Under some special circumstances where it may br;,@menecessary to select a particular Consultant where adequate

,,.n€ . - 
,l;T[fl?lt'";;:At5,ror such sinsre source serection in the

ry, nl a{Y iii' In all other cases consurtants wourd be engaged through open
,{ \t*,- advertisement through NDMC website as per requirement of the
:It\''' User DePartment.

.1 Lt6'',"'^ b) No direc{ application for engagement of consultant will be,-x\t^ untertained, 
-rr"-r!v'

c) The persons appointed as consultant shall submit the application inprescribed perfoma to the Main Establishmeit.

d) The engagement of consurtant wi, be purery on contract basis.
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NEIA' DELHI MUNICIPAL COUNC]L
PALII(A KENDRA: NEW DELHI

No. 748/SO(E)rSA-|(R) Dated: '17.02.2017

,!'
o

OFFICE ORDER

Subject lssue of poliry guideline relating to appointment of Consultant
in NDMC.

The competent authority in NDMC has approved foflowing foilowing
policy guidelines for appointment of Consultants in NDMC:

A. Ellqibillty for appolntmont of C.onsultant:

l. Consultants shall not be engaged against vacant post in any cadre.

ll' The Consultant should have function knowledge of computer and
domain knowledge of field for which he/she his been engaged.

B. proceduru for aopointnent :

a) Engagement of Consuttants

q I L4 g |; naSk i' 1" NDMC may hire exernbT,professionats, consuttancy firms or

---=*-t*ta-' consuttants for specific jobs in situation requiring hpn quarity
\o r,t t r 

:-r:]r for which the Departments does not nave requisite
expenence.

.(\.

A-42013/35/2021-Secy-Estt.
583915/2021/SECRETARY ESTT
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2. Subsequent to impbmentation^'of"7b CPC recommendations' ''

salary of afl the porso-;'$pdtaas consultants have not been revised. As

;;;'th; 
".r"w 

l,iexlutingtoniurtant would be regulated as undgr:

i. Consuttant who have been appointerl qt!elJ,101'2016-or
wttose t"nn ft"L U*" extended after 01'01'2016 and his/her

,.trn.*ilon;;A-*t"ld continue to draw remuneratiori as

p",",i"tinf,.'JG-/j"atnui,,**un*'ationwouldberevised
prospectiveiv'"i-anA-*nen their term is considered for

extension.

ii.Consultantwhohitsbeenappointed'after01'01'2016orwhose
. te,, n"...#i'"'t,,*o iiter 01.01'2016 but remuneration

havenotbeenrevised,wouldbepaidremunerationasperthe
revised formula.

iii. Consutlant are appointed .after issue o{ these instructions

woufO Ue paid ramiiheiation as per revised rates'/*ffir
Director (P-l)

Te\e"2374,4.227
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NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA, NEW DELHI

SECRETARY’S ESTT. BRANCH
 

OFFICE ORDER
 

         In  continuation  of  O.O.  No.748/SO(E)/SA-I  (R)  dated  17.02.2017  &
Corrigendum  No.775/SO(E)/SA-I(R)  dated  23.02.2017  and  O.O.  No.SO(EE-
I)/1402/GA-I&III/2017 dated 17.03.2017, and in pursuance of O.M No. 3-25/2020-E.IIIA
dated 9th December, 2020 the monthly remuneration of the Consultants engaged in NDMC is
revised w.e.f. 01.02.2021on the following terms and conditions:-

 
i. Remuneration  of  the  existing  as  well  as  the  Consultants  who  will  be

engaged in further by NDMC is revised on the formulation of {Last Pay –
Pension + TA} as per O.M No. 3-25/2020-E.IIIA dated 9th December, 2020. 

ii. While computing the remuneration the computed portion of pension will
not be taken into consideration and the remuneration will be decided by
subtracting the amount of pension which would have been due had the
Government employee not commuted a portion of the pension. 

iii. In respect of Persons retired before 01.01.2006/ 01.01.2016, pension being
drawn by them on the basis of equivalent amount of pay revised by the
subsequent  Pay  Commissions  will  be  taken  into  consideration.  This
stipulation will be more applicable for employees retired from Army/CAPFs
long back at comparatively early age (in their 40’s). 

iv.The  remuneration  will  not  be  calculated  on  a  higher/  upgraded  scale
existing in the parent Department vis-a-vis for a same/ equivalent post in
Central Government:- 

a. Remuneration  in  respect  of  persons/consultants  retired  from
posts/organizations  having  pay  scales  other  than  those  in  CPC  will  be
determined by taking into account the level/ scale of the pay of the same /
equivalent post in the Central Government (e.g. DTL scales). 

b. Remuneration  in  respect  of  persons/  consultants  retired  from  post  /
organizations  having  pay scales  patterns  other  than  those  in  CPC (e.g.
PSUs, Banks etc.) will be determined by rationalizing their scale of pay in
terms of same/equivalent post in the Central Government. 

v. In addition, travelling allowance of Rs. 2000/- p.m will be paid to all the
consultants. 

vi.The amount of remuneration fxed shall remain unchanged for the whole
term of contract which may be extended in diferent spells. 

vii.The upper age limit to work as Consultants will be 65 years. However, in
case of doctors the upper age limit will be 70 years as the normal age of
superannuation of the doctors itself is 65 years. 

                 
2. This issues with the approval of the Competent Authority, NDMC.

 
 

 
 

 
 

(Hari Singh)
Dy. Director (Establishment)

 
Copy to:-

File No.A-42011/1172/2020-Secy-Estt.



1. All HODs 
2. P.S. to Chairman, NDMC 
3. P.A. to Secretary, NDMC 
4. S.O.(CBS) 
5. O.O. File. 

File No.A-42011/1172/2020-Secy-Estt.


